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What is your highest level of education?

Bachelor's Degree

Preferences

Are you willing to relocate?

No

Preferred Type of Work

Full Time

Preferred Shifts

Day, Evening, On Call (as

needed)

Preferred Type of Position

Regular

Objective

To further my career with the

Colorado Department of

Corrections through a Chief of

Medical Services position to

continue to guide exceptional

medical care for incarcerated

individuals.

Education

School

Capella University

School Type

College/University

Education Website

www.capella.edu

Location

Minneapolis, Minnesota

Degree

Bachelor's

Major/Minor

Nursing

Units Completed

192 Quarter

Graduated

Yes

School

Otero Junior College

School Type

College/University

Location

LaJunta, Colorado

Degree Major/Minor Units Completed
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Associate's Nursing 65 Semester

Graduated

Yes

School

Morgan Community

College

School Type

College/University

Location

Limon, Colorado

Degree

No Degree

Major/Minor

Nursing-Pre-requisites

Units Completed

35 Semester

Graduated

Work Experience

Nurse Consultant

4/2021 to Present

Employer

Tina Cullyford- Nurse

Consultant

Address Phone Number

Hours Worked Per Week

8

No. of Employees

Supervised

0

Name of Supervisor

Self Employed

May we contact this

employer?

Duties

Perform consulting on legal and licensure complaints for Colorado Attorney General,

Department of Regulatory Agency and out of state attorneys.

Review of files with a detailed written report.

Testify in court if required.

4/29/26, 10:34 AM Insight - Application Details

https://secure.neogov.com/applicants/details/226790436/viewapplicants_4978747_Active 3/19



Regional Health Services Administrator

12/2019 to Present

Employer

Colorado Department of

Corrections

Address

1250 Academy Park Loop

Colorado Springs,

Colorado, 80910

Phone Number

7193201054

Hours Worked Per Week

40

No. of Employees

Supervised

7

Name of Supervisor

Leonard Woodson -

Deputy Director of

Clinical Services

May we contact this

employer?

Yes

Duties

Directly supervise 5 HSA’s at AVCF, Denver Complex, LCF, SCF, LVCF/YOS and PPMU

medical and mental health monitor.

Offer collateral supervision to the Private Prison Monitoring Unit (PPMU) 2 HSA’s at

BCCF and CCCF.

Assume role of HSA for any facility I oversee when there is a vacancy. Directly

supervise staff and complete all aspects of the PMP.

Offer guidance and support on a variety of operational issues as they arise.

Offer guidance and support on personnel issues as they arise.

Review performance documentation to include reviews, and evaluations.

Review all step II grievances.

Answer step II grievances in the absence of an HSA.

Provide on-call coverage on a rotating schedule.

Facilitate calls with HSAs to disseminate needed information.

Offender Services Liaison on movement throughout the state.

SME for the DECORUM project and medical portion of eOMIS

Full access to IAM system for onboarding and offboarding clinical staff.

Liaison on MAT grants and construction for program. Oversee budget and ensure

spending is completed and recorded.

Work with DORA on rule making for the department’s community clinic licenses.

Member of the policy committee at HQ level.

Member of committees on numerous projects to include mobility designations, parole
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medications, MAT program, and release programs.

Liaison with CDPHE for outbreaks.

NCCHC committee for accreditation. Will switch back to ACA committee if needed.

Member of the dementia committee for the unit at SCCF.

Workgroup for expanding end of life care options at DRDC and CTCF.

Interview potential candidates for various disciplines, complete hiring packets, and

make recommendations regarding hiring new employees across the state.

Complete application reviews as assigned by HR.

Complete reviews of SOW’s as assigned by budget.

Testify on behalf of the department in an individual capacity or as a 30b6 witness as

assigned.

Reason for Leaving

Further my career with CDOC as a Chief of Medical Services

Health Services Administrator

5/2017 to 3/2021

Employer

Colorado Department of

Corrections

Address

10900 Smith Rd

Denver, Colorado, 80239

Phone Number

3033072301

Hours Worked Per Week

40

No. of Employees

Supervised

26

Name of Supervisor

Jill Lampela - Chief of

Clinical Operations

May we contact this

employer?

Yes

Duties

Directly supervise 32 staff within multiple disciplines.

Oversee budget for three correctional facilities. To include medical, mental health,

medical records, residential therapy, therapeutic community, and sex offender

management programs.

Chair the Quality Assurance Program for three facilities.

Enter payroll for all direct reports.

Interview potential candidates for various disciplines, complete hiring packets, and
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make recommendations regarding hiring new employees across the state.

Participate in the progressive discipline process for current employees and complete

termination packets for HQ review.

Member of the policy committee at the facility and HQ level.

Answer step II grievances.

Provide 24/7 on-call coverage, as needed.

Coverage for RHSA as delegated.

Member of committee on numerous projects to include mobility designations, parole

medications, MAT program, and release programs.

Speak with families. Arrange special visits as necessary.

Daily meetings with the DRDC/CCC management team.

Reason for Leaving

To obtain a position as a Regional Health Services Administrator

Nurse IV

6/2016 to 5/2017

Employer

Colorado Department of

Corrections- DRDC

Address

10900 Smith Road

Denver, Colorado, 80239

Phone Number

303-307-2301

Hours Worked Per Week

40

No. of Employees

Supervised

5

Name of Supervisor

Dwayne Fox - RHSA

May we contact this

employer?

Yes

Duties

Directly supervise 5 staff as well as manage employees for those who are my direct

report.

Covered DWCF when there was no HSA to help DRDC HSA.

Worked with providers directly on their day 4 numbers. Developed and implemented

plans to keep numbers below 40.

Complete provider and nursing schedules.

Participate in interview panels for various positions.
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Validate CQI data and help RN IIIs develop their plan of actions.

On-call rotation as well as cover for other nurse supervisors that have a conflict with

their call rotation.

Random sharp counts.

Random documentation checks as well as nurse in-services to help them become

proficient with policies and clinical standards.

Assign Lipincotts.

Payroll and overtime tracker.

Navigating eOMIS and help all staff (providers and nurses) to the best of my ability.

Attend daily roll call and managers meetings.

Cover for HSA when she is was unavailable

Complete all steps of performance documentation.

Reason for Leaving

To promote to a HSA at DRDC.

Nurse III

12/2014 to 6/2016

Employer

Limon Correctional

Facility

Address

Limon, Colorado, 80826

Phone Number

719-775-7653

Hours Worked Per Week

40

No. of Employees

Supervised

9

Name of Supervisor

Nicole Blatnick - HSA

May we contact this

employer?

Yes

Duties

Supervise up to 9 nurses to include scheduling, payroll, training, and reviews.

Evaluations, plans and progressive discipline.

CQI audit data collection and co-chair of quarterly meetings.

ACA file completion.

General floor nursing duties to include medication administration, charting, triage,

emergency responses, and other duties as assigned.
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Hypertension and diabetic medication compliance tracking.

Track psychotropic medication compliance for all P3 and above offenders weekly.

Educate on medication and schedule with mental health providers as necessary for

offenders who fail to take prescribed medication.

Developed and maintained a chronic care data base to ensure continuity of care.

Cover for the health services administrator as designated with the management team

and/or training and meetings.

Policy and review committee.

Chart reviews daily, with and without provider to ensure proper documentation and

policy are followed.

Answer step one grievances.

Complete on- call nurse duties biweekly.

Cover shifts as necessary. Work in addition of 40 hours most weeks.

Monthly one-on-one meetings with nurses as well as monthly nurses’ meetings

discussing a minimum of one new/updated policy and/or clinical standard.

Speak with families of offenders.

Arranged a clinic wide PPCT course that fulfilled basic PPCT requirement as well as

specialized training related to clinical services only.

Developed an "open" letter to nursing schools about working at CDOC.

Reason for Leaving

Employment closer to home as well as a new challenge as a Nurse IV in a different

correctional setting.

RN I

12/2012 to 12/2014

Employer

Colorado Department of

Corrections- LCF

Address

Limon, Colorado, 80828

Phone Number

7197757653

Hours Worked Per Week

40

Name of Supervisor

Nicole Blatnick - HSA

May we contact this

employer?

Yes

Duties

General nursing duties including medication administration, charting, triage,

emergency responses, and other duties as assigned by supervisor. Work extra shifts
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as needed.

Reason for Leaving

Promotion

RN-Charge Nurse

1/2011 to 6/2013

Employer

Grace Healthcare

Address Phone Number

Hours Worked Per Week

40

No. of Employees

Supervised

4

Name of Supervisor

Judi Cole - ADON

May we contact this

employer?

Yes

Duties

Charge nurse at long-term facilty.

Supervised minimum 2 CNA's per shift.

Up to 2 LPN's per shift.

Wound Care

Medication administration

Charting

Reason for Leaving

Needed employment closer to home. Different challenge not offered in LTC.
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Additional Information

Additional Information

Transcripts of BSN degree.

Certificates and Licenses

TYPE

Certified

Correctional

Health

Professional

LICENSE

NUMBER

ISSUING

AGENCY

NCCHC

DATE ISSUED

10/2024

DATE

EXPIRES

12/2026

TYPE

LPN License

LICENSE

NUMBER

PN.0048761

ISSUING

AGENCY

DORA

DATE ISSUED

9/2011

DATE

EXPIRES

8/2012

TYPE

Registered

Nurse

LICENSE

NUMBER

RN.1617494

ISSUING

AGENCY

State of

Colorado

DATE ISSUED

8/2012

DATE

EXPIRES

9/2026
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Skills

Office Skills

Typing

60

Data Entry

0

References

Reference Type

Professional

Name

Tapley, Brian

Position

Clinical Informatics

Specialist

Address

1250 Academy Park

Loop, Denver, Colorado 8

0239

Phone

719-500-1697

Email Address

brian.tapley@state.co.us

Reference Type

Professional

Name

Garcia-Hyman, Carley

Position

RHSA

Address

1250 Academy Park

Loop, Colorado Springs

, Colorado 80910

Phone

719-505-4076

Email Address

carley.garciahyman@stat

e.co.us

Reference Type

Professional

Name

Lisac, Dave

Position

Deputy Director of Prison

Operations

Address

1250 Academy

Loop, Colorado

Springs, Colorado 80910

Phone

719-505-4076

Email Address

dave.lisac@state.co.us
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Reference Type

Professional

Name

Brandt, Jeremy "Jess"

Position

Assistant Director of

Offender Services

Address

1250 Academy Park

Loop, Colorado

Springs, Colorado 80910

Phone

719-431-4149

Email Address

jeremy.brandt@state.co.u

s

Reference Type

Professional

Name

Maul MD, Randolph

Position

Chief Medical Officer

Address

1250 Academy Park

Loop, Colorado

Springs, Colorado 80910

Phone

719-306-2821

Email Address

randolph.maul@state.co.u

s

Attachments

ATTACHMENT FILE NAME FILE TYPE CREATED BY ACTION

Transcripts

(1).pdf

Transcripts

(1).pdf

References Job Seeker Ed

it

View

Redacted File

Tina Cullyford

Resume

2025.docx

Tina Cullyford

Resume

2025.docx

Resume Job Seeker
Ed

it

View

Redacted File

Resume

Text Resume

4/29/26, 10:34 AM Insight - Application Details

https://secure.neogov.com/applicants/details/226790436/viewapplicants_4978747_Active 12/19

mailto:jeremy.brandt@state.co.us
mailto:randolph.maul@state.co.us
javascript:;
javascript:void(0);
https://secure.neogov.com/redact/208243205/226790436/details
javascript:;
javascript:void(0);
https://secure.neogov.com/redact/208243206/226790436/details


Agency-Wide Questions

1. Are you a current State of Colorado employee?

Yes

2. Are you a previous State of Colorado employee?

No

3. If you receive notice that you have been eliminated from consideration for the

position, you may protest the action by filing an appeal with the State Personnel

Board/State Personnel Director within 10 days from the date you receive notice

of the elimination. Also, if you wish to challenge the selection and comparative

analysis process, you may file an appeal with the State Personnel Board/State

Personnel Director within 10 days from the receipt of notice or knowledge of the

action you are challenging. Refer to Chapters 4 and 8 of the State Personnel

Board Rules and Personnel Director's Administrative Procedures, 4 CCR 801, for

more information about the appeals process. The State Personnel Board Rules

and Personnel Director's Administrative Procedures are available at

spb.colorado.gov. A standard appeal form is available at: spb.colorado.gov. If you

appeal, your appeal must be submitted in writing on the official appeal form,

signed by you or your representative, and received at the following address

within 10 days of your receipt of notice or knowledge of the action: Colorado

State Personnel Board/State Personnel Director, Attn: Appeals Processing, 1525

Sherman Street, 4th Floor, Denver, CO 80203. Fax: 303-866-5038. Phone: 303-

866-3300. The ten-day deadline and these appeal procedures also apply to all

charges of discrimination.

I affirm that I have read and understand my appeal rights as stated above.

4. Are you a veteran? (If yes, please remember to attach your DD-214 to your

application if you believe you're eligible for veteran's preference points).

No

5. Under the Colorado Constitution, art. XII, sec. 15, qualified veterans and

surviving spouses are eligible for preference when participating in the selection

process for state job opportunities, other than for promotional opportunities. If

you are an honorably discharged veteran, the spouse of a veteran unable to

work due to a service connected disability, or the unremarried surviving spouse

of a veteran who served on active duty in the United States Armed Forces during

one of the periods for which the federal government awards veteran's

preference, you may claim preference during the selection process for a position
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within the state personnel system. In order for us to determine your eligibility for

veterans preference, you must attach a copy of a DD-214 form and other

supporting documentation along with your application. Please indicate which of

the following options best fits your veterans status:

I am not a Veteran.

6. Are you applying for REINSTATEMENT?

No

7. Do you acknowledge and understand that if selected for a CDOC position and

you bear body art, tattoos and/or body piercings that you will be required to

remove piercings and cover tattoos during your shift?

I so acknowledge.

8. How did you learn about this job opportunity?

State of Colorado (CO-Jobs) Website

9. Please state specifically who or where you learned about this job. If you were

referred by a current employee, state the full name of the employee; Job Fair,

state which job fair; newspaper, state which newspaper, etc.

Referred by Chief of Clinical Services

10. I acknowledge that as a current or past Colorado Department of Corrections

employee applying for a Promotion, Transfer, Reinstatement or Voluntary

Demotion, I authorize the gaining Appointing Authority, Hiring Manager and/or

delegated representative access to any information pertaining to my CDOC

employment including, but not limited to, personnel file/records or information

relating to my current and/or past employment performance documentation, in

consideration of my application for employment. This release is executed with

full knowledge, understanding, and consent that any Information discovered may

be used for the official purposes. I also understand that any information reviewed

will not be disclosed to another person or agency outside of the Colorado

Department of Corrections, unless authorized and consistent with applicable law.

I release the Colorado Department of Corrections from any liability or damage

that may result from the use of information obtained.

I so acknowledge.

11. Basic Training: If appointed to a position, you must successfully complete the

Colorado Department of Corrections basic training prior to starting your work

assignment. Basic Training is a 6 week, paid training program, that is held at an
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assigned training location (this could be your assigned facility or it could be

another location) Monday through Friday from 8am to 5pm. Daily attendance is a

requirement during basic training. Failure to attend training may be considered

failure to perform satisfactorily, and may result in termination. New employees

must attend and pass all phases of basic training as required which includes

English reading comprehension, relevant competency assessments and

written/practical exams in Defensive Tactics. Do you acknowledge this?

I so acknowledge.

12. Thank you for your interest in employment with the Colorado Department of

Corrections (CDOC.) As part of the pre-employment investigation process, an

integrity interview will be conducted. I understand that I must disclose everything

in the interview as it relates to the questions asked and that my fingerprints will

be sent to the Federal Bureau of Investigations (FBI.) If at any point during the

background process I have any negative contact with a law enforcement agency

(i.e.: tickets, accidents, arrests, etc.), a negative termination from employment, or

any contact with offenders or former offenders on a personal level, I must

contact the Background Investigations Unit with this information, and provide

any documents, within 24 hours of the incident having occurred, or the next

business day if it falls on a holiday or weekend. I understand that I may be

required to submit to a polygraph examination, psychological or suitability

examination or drug test and must pass the required examinations as a condition

of employment. The background investigation is a continuous process. Failure to

disclose any information on my application, refusal to provide additional

requested information, participate and answer integrity interview questions or

conduct myself in a professional manner during the process will be grounds for

disqualification from the background process and I will be deemed ineligible for

employment. If I am hired and there is any omission or falsification of information

regarding my criminal history, or based on the severity of any new pertinent

information the CDOC will have grounds to terminate. If it is determined that I am

ineligible for employment based on the CDOC pre-employment hiring standards,

I will be notified regarding the reason for ineligibility.

I acknowledge and agree.

13. If you indicated that you are a previous State of Colorado employee, please

list all State of Colorado Departments or institutions of Higher Education for

which you have worked for and your Employee ID (if known):

CDOC
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14. If you indicated that you are a current or previous State of Colorado

employee, please list your dates of employment and classifications for all State of

Colorado Departments or institutes of Higher Education for which you have

worked.

Colorado Department of Corrections:

Nurse I 12/12 to 12/14

Nurse III 12/14 to 6/16

Nurse IV 6/16 to 5/17

HSA 2/17 to 5/17 interim and 5/17 to 3/21

RHSA 12/19 to 9/20 interim and 9/20 to present

Interim Chief of Clinical Operations

15. If you indicated that you are a current State of Colorado employee, please list

all State of Colorado Departments or institutions of Higher Education for which

you have worked for and your Employee ID (if known):

CDOC 18645

Supplemental Questions

1. I acknowledge that the 'Work Experience" section of the application is

complete and contains all relevant work experience related to the position that I

am applying for. This information will be used to help determine compensation

for the position. "See resume" statements cannot be accepted in lieu of the

"work experience" section of the application. Additional work experience will not

be accepted after the job announcement close date for compensation purposes.

I so acknowledge this statement.

2. I acknowledge that time sensitive correspondence will be sent via email from

the Office of Human Resources and/or the Background Investigation Unit

throughout the application process.

YOU ARE STRONGLY ENCOURAGED TO CHECK YOUR E-MAIL DAILY.

I understand time sensitive correspondence will be sent via email and that I

should check my email daily.

3. The assessment process for this position will consist primarily of a review of

your application materials and responses to supplemental questions against

minimum qualifications, preferred qualifications and required competencies. Your

responses will also be evaluated on ability to follow instructions, clarity,
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conciseness, organization, grammar, spelling and word choice.

Application materials and responses to supplemental questions will be

reviewed by Subject Matter Experts to assess and rank applicants.

Do you acknowledge this?

I so acknowledge this statement.

4. Do you hold an active Registered Nurse, or Advanced Practice Nurse license

from the Colorado Board of Nursing?

Yes

5. If you hold a RN or APN license please enter the license number.

RN 1617494 expires 9/26

6. Please detail your experience managing a multi-disciplinary health care

program that provided medical and behavioral health services. Include years of

experience, various disciplines, operations, and programs.

I'd be happy to detail my experience managing multi-disciplinary healthcare

programs that provided both medical and behavioral health services. My career

in this area spans over 10 years, predominantly within correctional settings.

Currently, I'm serving as the Interim Chief of Clinical Operations, a role I've held

since March 2025, and previously from June to December 2022. In this

executive position, I oversee our entire clinical operations, which encompasses

everything from direct medical care to behavioral health services across

multiple facilities. A significant part of my role involves supervising our Regional

Health Services Administrators and Health Services Administrators, as well as

our Private Prison Monitoring Unit, which focuses on both medical and

behavioral health compliance. I work really closely with other chiefs and

program administrators across all disciplines—that includes medical, behavioral

health, dental, and substance use treatment. Our goal is always to ensure we're

providing the best possible care while adhering to our policies. I'm also heavily

involved in various workgroups and committees, where we focus on driving

positive changes for both the incarcerated population and our staff. One

example of my approach to leadership is how I've tackled communication

challenges. We had some noticeable divides between our HSAs and various

program administrators and chiefs. For our May HSA meeting, I opened the floor

for questions ahead of time, allowing each program administrator and chief to

share updates and then directly address concerns. This was incredibly

successful; everyone felt empowered, heard, and it significantly reduced

tensions. I also initiated a new process where we'll rotate our quarterly HSA
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meetings to different facilities. This allows our HSAs to see how operations

differ across sites and learn best practices they can bring back to their own

teams. Prior to this interim leadership role, I've served as a Regional Health

Services Administrator since September 2020, with an interim period before

that. In this capacity, I directly supervise five Health Services Administrators and

two PPMU monitors, overseeing all aspects of clinical care for offenders in my

region. I also provide collateral supervision to HSAs at our private facilities and

act as the main liaison with prison operations for all clinical needs – medical,

behavioral health, and dental. A significant part of my job is providing guidance

and support on a wide range of operational and personnel issues. This includes

everything from performance reviews to coaching staff through challenges, and

even making termination recommendations when necessary. I also review all

Step II offender grievances for my facilities. This gives me a unique perspective

to identify issues that could be improved upon, allowing us to have direct

dialogues and make operational changes where needed. I'm also involved in

things like grant management for expanding services, and I work closely with

HSAs on their budgets to ensure proper spending. Before moving into regional

oversight, I spent about three and a half years as the Health Services

Administrator for a major correctional facility (DRDC), from May 2017 to March

2021. This was a really hands-on role where I supervised a multi-disciplinary

team, including RNIVs, behavioral health supervisors, mid-level providers, and

dentists. For extended periods during that time, I also stepped in as interim

RHSA for six facilities and interim HSA for others, which truly broadened my

perspective. A key accomplishment during this time was developing and

launching our Medication-Assisted Treatment (MAT) program. This involved a lot

of moving parts: ensuring our mid-level providers received their X-waivers,

training our nurses to safely deliver MAT medications while also considering

facility security concerns, and collaborating with our behavioral health team to

develop necessary training and group programs for offenders. I also attended

monthly MAT offender staffings to ensure compliance. Beyond MAT, I was

responsible for all our clinical ACA files, Continuous Quality Improvement (CQI)

audits, and developing action plans across clinical, behavioral health, and our

Sex Offender Treatment Programs. I even taught Medical Emergency Response

courses throughout the state to improve care during emergencies and helped

devise a transgender checklist for staffings during the intake process. My

journey into healthcare management began with direct clinical roles. I started as

an RN IV from July 2016 to February 2017, where I supervised other nurses and

managed clinic operations, including mid-level providers and psychiatry. Prior to

that, as a Nurse III at Limon Correctional Facility for about a year and a half, I

supervised up to 10 nurses, handled scheduling, ensured proper processes and

4/29/26, 10:34 AM Insight - Application Details
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documentation, and triaged mental health kites to support our limited behavioral

health staff. This progression from direct patient care 2012-2014 and nursing

leadership into broader operational and program management has given me a

really holistic understanding of how to effectively manage and improve multi-

disciplinary healthcare services.

7. Certification and Confidentiality Statement

I certify that:

--I understand that this, my completed Application, the attached Supplemental

Questions, and my responses are confidential and that I have neither consulted

with others nor received assistance in the preparation, writing, or editing of my

responses and the information contained herein is in my own words and was

prepared and completed solely by me and only me.

--All the information I have provided herein is true, complete and correct to the

best of my knowledge and belief, and is made in good faith.

--I have not communicated the confidential information of this, my Application

and the attached Supplemental Questions in any way to other candidates,

potential candidates, subject matter experts, or any person.

--I understand that if the confidential information in this, my Application and the

attached Supplemental Questions and/or my responses, are found to have been

falsified, plagiarized, or shared in any way, I may be disqualified or removed from

the position if appointed.

I agree to the terms and conditions of this Certification and Confidentiality

Statement.

4/29/26, 10:34 AM Insight - Application Details
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A. Position Information [PAR #31419]:

Vacancy Type Current Vacancy 

Facility HQ 

Agency Code CAA

Position Number 3180  Original PDQ 

Employee Action New Hire

Employee Name undefined 

Estimated Eff Date 07/01/2025 

Contact Name JULIE DREW Contact # 719-579-9580 

Position Action No Changes

Minimum Sal ($/Mon) 8637 - 13820

Requested Sal ($/Mon) 8637

Current Class Code H6G8XX Current Class Title MANAGEMENT 

Proposed Class Code Proposed Class Title

B. Division Information:

Division Information Headquarters Date of Request 06/12/2025 

Work Unit CLINICAL SERVICES - ADMINISTRATION

Work Title Chief of Medical Services (works remotely part-time)

C. Type of Action Requested:

Vacancy Status Unencumbered Date Vacated 05/31/2025 

Last Incumbent ID 13353 Last Incumbent Name JILL WILLIAMS 

Assignment Type Permanent 

Time Basis Full Time 

D. Reason for Request (Include Specific Details):

Previous incumbent retired - pay through date TBD. This position serves as the Chief of Medical Services. This position is needed 
to assist in the operational management of Clinical Services to ensure consistent application of policies and procedures in all 
clinics throughout the department. It is a critical position so it may be necessary to move Jill Williams to a substitute position if we 
need to fill the position prior to her pay through date. 

E. Signatures:

I certify that I have reviewed and agree with the information contained in this document and supporting documentation. 

Appointing Authority/Designee

Badge # : 14729 Name : LEONARD WOODSON Date : 06/13/2025 05:04:30 PM

Department Group

Group :

I certify that I have reviewed and agree with the information contained in this document and supporting documentation.

Dir/Designee Badge # : 31999 Name: LACY MONDAY Date:     06/17/2025 07:39:30 AM 

Budget Office

Accessibility Statement

Page 1 of 2CDOC HR - PAR Print Preview
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© 2025 Colorado Department of Corrections.

Position Number Confirmed

Fund Line
1000 

Unit
2E00 

Appropriation Code
CGBFA004G 

Cert Name
CAAA MED MGMT

Location Sub Location
Activity
1200 

Badge # : 7687 Name: MARCY DELCASTILLO Date:    06/17/2025 10:42:42 PM 

Office of Human Resources
Recommended PDQ Changes: 

How Position Filled?: Promotion 

Additional Notes: 

Referral Registration #: HQ 3108 H6G8XX MGMT 7.2025

Employee Badge#: 18645

Employee Name: TINA CULLYFORD

Empl Personal Email (Non-DOC): 

Effective Date: 08/01/2025 

FLSA Status: Exempt 

Pay Differential: 0- No Pay Differential 

On Call: No 

Badge #: 33265 Name: MALORIE MESTAS Date:  07/24/2025 12:50:06 PM 

Notes/Comments:
07/24/2025 12:50:06 PM - Malorie Mestas [Badge # 33265]
Candidate Cullyford, Tina badge #18645, appointed to MGMT- Clinical services 3180 at HQ, effective August 1st, 2025. Previous 
HP VII, previous salary $10,808.77. Promotion, trial service. TIS -0. New salary $11,682. FLSA Exempt, CO WINS Not Covered,0 
- No Pay Differential

No rejection history for this PAR.

Rejection History:

Page 2 of 2CDOC HR - PAR Print Preview
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COLOR A D O 
rkpartment of Corrections 

AR Fonn 1450-03A (03/01 '24) 

1screttonary p ay 1 . IR erentla eques 
I. General Info Ill 

Date: 1 3/ 19/25 I Assigned 
Facility/Office 

I Headquarters/ Clinical Services 

Printed name of employee for whom I 
award is requested 

Cullyford, Tma 

Employee# 1864.S I State EID # 1 997087514 I Classification I Health Professional VII 
-

Employee Address   

I. II. Tvr,e of discretionarv pay requested: (Please check one) 

Matching Pay X Temporary Pay Project Pay I Housing Premium 

Referral Award Signing Award • 
Incentive Award 

-
Justification for discretionary pay request (must meet criteria for type of pay - sec definitions in AR): Tina Cullyford will 
serve as the interim Chief of Clinical Operations while that incumbent is on administrative leave. I am requesting a I 0% non 
base building monthly increase in her salary while she serves in this role because she will be responsible for tasks that arc 
above her current classification. 

.. No discretionary pay differentials arc guaranteed. If granted, they may be discontinued at any time . 

Matching Pay: 

Amount 
% base building: % non-base building: 

offered: I. 
Pay start date: Pay end date: 

2, ls pay a counter offer to a bona fide job offer? 
If yes, allach documentation of 
iob offer. 

3. 
ls pay for the purpose of bringing pay rate oflong term 

1--
employee to rate of newer employee (s)? 

4. 
Is pay offered for a transition to another I If yes, provide position and/or classification . posi lion/assignment? 

Temporary Pay: 

Status and position number of 
I. incumbent, if a temporary Active: will remain in HQ HP VII position 6216. 

assignment 
Time limit on 

2, assignment is 90 days Effective Date: 3/19/25 End Date: 6/1 9/25 
(days) 

Assignment is not permanent and will be reviewed periodically to determine need for continuation or termination. Assignment 
mav be terminated at any time b\' the aooointine authorih•, 
Referral Award: 

I. Employees performing recruitment as part of their regular 
Referral award (not to exceed $500): assignments are ineligible. Employees assisting at hiring 

events are also ineligible. 
I 00% to be paid six. months a lier hire. provided 
that both emplo vees are still em{lloyed. 
Recruitment 

Hire Date Pay Date 
Date 

Verify employee's name on recruited application. Payout is non-base building and statutory lid applies. 



Signing Bonus: 

I. Payout will be distributed as follows : 

Signing Bonus (not to exceed $5,000) 
Amount: 

Payout is non-base building and statutory lid applies. If an employee separates from DOC service prior to the completion of 
one full year, the award tendered will be returned in full. 

Project Pay: 

I. 
Status and position number of incumbent, on project 
assi nment: 

2. 
Time limit 
on project is 
da s 

Effective 
Date 

End Date 

Assignment is not permanent and will be reviewed periodically to determine need for continuation or termination. 
Assignment may be terminated at any time by the appointing authority. 

Incentive Award: 

I. Effective Date: Amount Eligible: 

Assignment is not permanent and will be reviewed periodically to determine need to for continuation or termination. Assignment 
may be terminated at any time by the appointing authority. 

Housing Premium: 

). Effective Date: Amount Eligible: 

Ill. 

Approved by: 

ce & Administration 

Signature Deputy Ex.ecutive Director 

3/20/25 
Date 

3/20/2025 
Date 

4/1/25 
Date 

04/01/2025 
Date 

IV. The amounts, terms, and conditions of this agreement may not be grieved or appealed. 

By my signature affixed hereto, I understand and agree to all the applicable provisions of this document. 

Signature 

3/20/25 
Date 

J../.0• 25 
Employee Date 

fter signatures, forward to the Office of Human Resources and the Employee Compensation Unit 

Attachment A 
Page 2 of2 



 

COLORADO 
D p rtm nt o f Corr ct ·on 

C(' 

MEMORANDUM 

DATE: June 4, 2025 

TO: Michet'el (rgit.(iJit~~ 
Director of Human Resources 

THROUGH: Lacy Monday 
Director of Clinical and Correctional Service 

FROM: Leonard E. Woodson, Ill ~ -::::a::::.. 
Deputy Director of Clinical and Correctional Services 

SUBJECT: Request to extend Temporary Pay for Tina Cullyford 

I am requesting an extensioo of the 10% noo base building temporary pay for Tina 
Cullyford, employee #18645, who Is serving as the Interim Chef of Clfn cal 
Operat ons. The previously approved dlscretiooary pay request was for the dates of 
March 19, 2025, through June 19, 2025. I am requesting an extension through 
August 19, 2025. The Chief of Operations posltloo became vacant June 1, 2025, and 
Tina Cullyford will continue to serve as interim while the posit on Is posted/filled. 

cc: doc_hrrecord@state.co.us 
doc__payroll tate.co.us 

/jad 

Jilt Polis, ~ I MOie\ "Andt "!>lane:,, I~°'' lO, I 
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!
COLORADO 
DepartmentofCorrectioN 

AR Fonn l450-03A (10/01/19) 

Printed name of employee for whom 
award is r uested 

Employee# 18645 State EID #997087514 Classification 

ilmployee Address   

Referral Award Signing Award IncenUve A ward 

HPVI 

Justification for discretionary pay request (must meet criteria for type of pay - see definitions in AR): Ms. Cullyford will be 
servma as an interim Regional Health Services Administrator due to a current vacancy. She will be expected to perform 
duties and assume responsibilities that are outside her current job description; therefore, I am requesting a 10% non-base 
building salary increase wlule she servfoes in this roJe. 

•• N~ discretionsry pay differentials are guaranteed. If granted, they may be discontinued at any time. 

Matching Pay: 

2. 

3. 

4. 

Temporary Pay 

1. 

2. 

AmoWlt 
offered: 

Pay start date: 

% base building: 

Pay end date: 

Is pay a counter offilr to a bona fide job offer'/ 

Is pay for the pUJpose ofbringing pay rate oflong tenn 
em lo e to rato ofnewcrc,m lo ee a 7 
Is • pay offered for a transition to another 
osition/assl , ment? 

S:utus and position number of 

% non-base building: 

If yes. attach documenmtion of 
"ob offer. 

lfyes, provide position and/or classification. 

incumbent, jf a temporary Active; will remain assigned to HP Vl position 29292. 
assi ment 
Time limit on 
assignment is 180 
da 

Effective Date: 12/1/19 End Datc:TBD 

Assignment is not permanent end will be reviewed periodically to determine need for continuation or terminntion. Assignment 
ma , be terminated nt anv time b the a ointin authorltv. 
Referral Award 

I. Referral award (not to exceed t SO0): 

100% to be paid six months after hire, provided 
tbnt hot" emolo recs are still em loved. 

Rccmil'llcnt 
Date 

Hire Date Pay Date 

Verify employee's name on recruited application. Payout is non-base building and statutory lid applies, 



1. 

8iplng Bonus (not to =eed 15.000) 
Am.aullt 

....,_ 11 aon.a.. bufldfnaad IIIIUklrJUdappllaa. V• •ploJee YOhmlarly Rplnlesha DOC Nnb prior •b 

1. 

2. 

of oao f'llll tlle award te.dcnd wOl III ntlnll'l ID fall. 

SIIIII ad polltlcll nmnbar of fmmlbaf. CID proJed -11me ... 
Gapqectil Bndn.t 

All.,.,., II not penlllmlt ad will bemlowed pdodlcllly ID d...,,,,,.,. -,ct fill' cn1I rtf:::a or......._ 
bec.ralnt.l■t ...... 

lncendw Awanl 

1. E&cdwDIII: 

ANlpQIOlf II IOl penmnontllld wDI bemllMld perlodiaallylD delelmlnoneedto a ,.,,,1111&man11111aadon. A•,v1 -
may bo llnDllaled It D)' dme by... llllharity. 

llouliaaPreaimn 

Amollit BUalb11: 

DIIB 

lV. The...,.. 11mi. ad eoacldanlotdd■ 181eamallDIIG'aotbe griewNI or appealed. 

:.,AppoladnaA:. 

ttA- ~;q... 11-/, ~DIie ___ .,,._ ______ .... 

............ forward to ta OllkleorRaaa a.oua■ aad tlleSmplr,yeeOw11 llllfiN UIIM 

AttadlneltA 
Pl8D2of2 



© 2018 Colorado Department of Corrections.

EMPLOYEE INFORMATION:
Employee Badge #
18645 

Employee Name
CULLYFORD, TINA MARIE

SSN #
###-##-2457

PUF ID
82835   

EID
997087514 

Date of Birth
08/05/1973

Ethnicity
W

Gender
F

Home Address Home City Home State Home Zip

Home Phone PO Box Education Level
Bachelor's Degree

Education Year
2012 

Veteran Type Net Active Service Military Status Military D/C Date

Adjusted Service Date
12/17/2012 

Agency 1 Date (DOC)
12/17/2012 

Agency 2 Date
(Facility)
12/17/2012 

Service Start Date
(State)
12/17/2012 

Accruals Date
12/17/2012 

Cert Status
1 

Current/Previous
Salary
7222.00

New Salary
8089.00

GENERAL INFORMATION:
Effective Date
08/01/2018 

CPPS Action
MATCHING PAY - 80PE MP 

Agency Name
CORRECTIONS 

Action Record #
00000-00 

CURRENT POSITION INFORMATION:
Position #
29292 

Position Agency
CAA

Class Code
C7C6XX 

Class Title
HEALTH 
PROFESSIONAL VI

Supervisor Badge#
17328 

Supervisor Name
DENNIS, NICOLE 

Sup. Position #
6303 

Supervisor Agency
CAA 

NEW POSITION INFORMATION:
Position #
29292 

Position Agency
CAA

Class Code
C7C6XX 

Class Title
HEALTH 
PROFESSIONAL VI

Supervisor Badge #
17328 

Supervisor Name
DENNIS, NICOLE RENEE

Sup. Position #
6303 

Supervisor Agency
CAA 

Grade
C25 

Funding Cert Name
CAAA DR INFIRMRY 

Fund Percent
GENERAL FUND 

Pay Differential
0E 

City Code
261 

Physical Location Expiration Date

Facility
DENVER COMPLEX 

Locator Code
34 - DRDC 

Work Unit
CLINICAL SERVICES - MEDICAL 

Business Street
10900 SMITH RD 

Business PO Box Business City / Zip
DENVER / 80239 

Business Phone
(303) 307-2212 

JUSTIFICATION:
MATCHING PAY AS A RESULT OF HB 18-1322 AND INCREASE FOR OTHER CLINICAL CLASSIFICATIONS BEING 
APPROVED. EMP WILL RECEIVE AN ADDITIONAL 12% ($867.00) PER MONTH GOING FROM $7222.00 PER MONTH TO 
$8089.00 PER MONTH EFF 8-1-18. 

HR ONLY:
Authorized By Personnel
AMANDA GUTIERREZ - LCA 
412

Appointing Authority
CLIN SVCS - MICHELLE NELSON 

Date Entered
08/13/2018 

CPPS Entry Date

Page 1 of 1CDOC HR - Personnel Update Form
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CO LOR A DO-
Department of Corrections 

AR Form 1450-03A (05/15/18) 

Discretionary Pay Differential Request 
I. General Info 

Date: 1 7/30/2018 I Assigned 
Facility/Office 

I DRDC Clinical Services 

Printed name of DOC employee 
for I Tina Cullyford 

whom award is requested 

DOC Employee # 18645 I State EID# 997087514 I I Classification I C7C6XX 

DOC Employee 
 

Address 
I. II. Type of discretionary pay requested: (Please check one) 

X Matching Pay Temporary Pay Project Pay I Housing Premium 

Referral A ward Signing Award Incentive Award 

Justification for discretionary pay request (must meet criteria for type of pay - see definitions in AR): 
As a result ofHB 18-1322 an increase in nursing and mid-level providers was approved. This will have an impact on current 
nursing salaries based off the mid point salary and years of service. This increase will result in nursing line staff salaries 
greater than current HP VI salaries. 

** No discretionary pay differentials are guaranteed. If granted, they may be discontinued at any time. 

Matching Pay: 

Amount 
12% % base building: X % non-base building: 

offered: I. 
Pay start date: 8/1/20 I 8 Pay end date: 

2. Is pay a counter offer to a bona fide job offer? No 
If yes, attach documentation of 
iob offer. NIA 

3. 
Is pay for the purpose of bringing pay rate of long term 

No 
DOC employee to rate of newer DOC employee ( s )? 

4. 
Is pay offered for a transition to another I If yes, provide position and/or classification. 
position/assignment? No NIA 

Temporary Pay 

Status and position number of 
I. incumbent, if a temporary 

assignment 
Time limit on 

2. assignment is Effective Date: End Date: 
(days) 

Assignment is not permanent and will be reviewed periodically to determine need for continuation or termination. Assignment 
may be terminated at anv time bv the aooointin2 authoritv. 
Referral A ward 

I. Referral award (not to exceed $500): 

100% to be paid six months after hire, provided 
that both DOC employees are still employed. 

Recruitment 
Hire Date Pay Date 

Date 

Verify employee's name on recruited application. Payout is non-base building and statutory lid applies. 



Signing Bonus: 

Payout will be distributed as follows: 

Signing Bonus (not to exceed $5,000) 
Amount: 

Payout is non-base building and statutory lid applies. IfDOC employee voluntarily separates from DOC service prior to the 
completion of one full year, the award tendered will be returned in full. 

Project Pay 

l. 
Status and position number of incumbent, on project 
assi nment: 

2. 
Time limit 
on project is 
(da s) 

Effective 
Date 

End Date 

Assignment is not permanent and will be reviewed periodically to determine need for continuation or termination. 
Assignment may be terminated at any time by the appointing authority. 

Incentive A ward 

l. Effective Date: Amount Eligible: 

Assignment is not permanent and will be reviewed periodically to determine need to for continuation or termination. Assignment 
may be temlinated at any time by the appointing authority. 

Housing Premium 

I. Effective Date: Amount Eligible: 

III. 

ces Officer 

Approved by: 

IV. 

By my signature affixed hereto, I understand and agree to all the applicable provisions of this document. 

Signature 
Appointing Authority Date 

JL (l(l Cu_,lL w ~-DA 
DOC Employee Date 
fter signatures, forward to the Office of Human Resources and Payroll 

Attachment A 
Page 2 of2 



  EMPLOYEE ID       EFF DATE       PERS ACTIONS           HOME AGENCY

   997087514       06/30/2017    88                       CORRECTIONS ADMINISTRATION

                                                          3600 HAVANA

                                                          DENVER         CO 80239

  EMPLOYEE NAME                         SUFFIX    PREFIX

  CULLYFORD,TINA MARIE

  STATUS  STAT DATE   ADJ SVC DSEP RSN  LOA RTRN DT  LOA RSN  R/T   F/P

    A     12/17/2012 12/17/2012                                R     F

  TYPE  PY ST  AGY DT 1  AGY DATE 2    ANNL BASE  SVC START DT  FLSA  BENE BASE  REHIRE

   E      S   12/17/2012  12/17/2012__$84,144.00    12/17/2012   Y   $67,236.00

  AGCY-UNIT  COFRS ORGN    WORK SITE         MEMO

  CAA  34                     00261               REMOVE JOB 2 ON 1

  JOB ASSIGNMENT INFORMATION               TITLE: HEALTH PROFESSIONAL VI

     JOB #  BEGIN DATE  END DATE   POS #    JOB CLASS   ENTRY DT   CONTRACT DATE

       1    05/15/2017 99/99/9999  CAA29292   C7C6XX   05/15/2017

       PAY RATE   CODE  GRADE     PCT FT   TERM  CYCLE  JOB AGCY  TM RPT  SAVE PAY DT

      7,012.0000   P    C25       100.00%         M1    CAA  34     E

         ACCT CODE                ERN  RATE/AMT     PERCENT START DT   STOP DT

  01 CAAA DR INFIRMRY             REG  $7,012.0000  100.00% 05/15/2017 99/99/9999

  02

  03

  04

  05

  06

  07

  08

  09

  10

  11

  12

  13

  14

  15

  16

  ** JOB HISTORY INFORMATION

   JOB# ACT ACT DATE  CLASS RNG/STP PAY RATE  CYC    %FT  POSN# ST TP RT FP JOB DEPT

    1   11 07/01/2017 C7C6XX C2    __7,012.000 M1 100.00% DXDXD  A  E  R  F CAA  34

    100006005/15/2017 C7C6XX C2      6,813.000 M1 100.00% DXDXD  A  E  R  F CAA  34

    2                 C7C6XX C2      6,813.000 M1 100.00% DXDXD             CAA  34

    2   06 05/15/2017 C7C6XX C2    __6,813.000 M1 100.00%        A  E  R  F CAA  34

    1   06 05/15/2017 C6S4XX C2      6,194.000 M1 100.00% DXDXD  A  E  R  F CAA  34

    1   80 03/15/2017 C6S4XX C2      6,194.000 M1 100.00% DXDXD  A  E  R  F CAA  34

     JOB PERFORMANCE INFORMATION

  RATE  RAT TYPE  RAT DATE   POSITION  RATING SUPERVISOR

   3       A      03/17/20   CAA34376  BARKEY, GLORIA

   NXT RVW DT  PROB STAT   STAT CLASS  STRT DT   END DT

                  05         C7C6XX   05/15/2017 11/14/2017

   COMMENT

   18645

  ORGANIZATION ID/NAME                              PREPARED BY _________________________________

  CAA             DEPT OF CORRECTIONS  -CAA-

                                                    AUTHORIZATION _______________________________

                                                    AUTHORIZATION APPROVAL ______________________

                                                    CHANGES REVIEWED

                                                      AND APPROVED BY ____________________

ATB & Merit Pay 
FY 17-18



© 2017 Colorado Department of Corrections.

EMPLOYEE INFORMATION:
Employee Badge #
18645 

Employee Name
CULLYFORD, TINA MARIE

SSN #
###-##-2457

PUF ID
69027   

EID
997087514 

Date of Birth
08/05/1973

Ethnicity
W

Gender
F

Home Address Home City
ENGLEWOOD

Home State
CO

Home Zip
80113

Home Phone PO Box
PO BOX 715

Education Level
Bachelor's Degree

Education Year
2012 

Veteran Type Net Active Service Military Status Military D/C Date

DOC Agency Date
12/17/2012 

State Service Date
12/17/2012 

Accruals Date
12/17/2012 

Adj. Service Date
12/17/2012 

Facility Entry Date
12/17/2012 

Cert Status
5 

Salary
6813.00

GENERAL INFORMATION:
Effective Date
05/15/2017 

CPPS Action
PROMOTION - 06 P 

Agency Name
CORRECTIONS 

Action Record #
00000-00 

CURRENT POSITION INFORMATION:
Position #
34376 

Position Agency
CAA

Class Code
C6S4XX 

Class Title
MID-LEVEL PROVIDER

Supervisor Badge#
22604 

Supervisor Name
FOX, DWAYNE 

Sup. Position #
6216 

Supervisor Agency
CAA 

NEW POSITION INFORMATION:
Position #
29292 

Position Agency
CAA

Class Code
C7C6XX 

Class Title
HEALTH 
PROFESSIONAL VI

Supervisor Badge #
22604 

Supervisor Name
FOX, DWAYNE M 

Sup. Position #
6216 

Supervisor Agency
CAA 

Grade
C25 

Funding Cert Name
CAAA DR INFIRMRY 

Fund Percent
GENERAL FUND 

Pay Differential
0E 

City Code
261 

Physical Location Expiration Date

Facility
DENVER COMPLEX 

Locator Code
34 - DRDC 

Work Unit
CLINICAL SERVICES - MEDICAL 

Business Street
10900 SMITH RD 

Business PO Box Business City / Zip
DENVER / 80239 

Business Phone
(303) 307-2212 

JUSTIFICATION:
TRIAL SERVICE PROMOTION OF MID-LEVEL PROVIDER FROM POSITION #34376-CAAA DR MEDICAL, C24, $6194.00 TO 
HEALTH PROFESSIONAL VI POSITION #29292-CAAA DR INFIRMRY, C25, $6813.00. FILLS VACANT POSITION.

HR ONLY:
Authorized By Personnel
AMANDA WATSON - LCA 412

Appointing Authority
CLIN SVCS - MICHELLE NELSON 

Date Entered
05/12/2017 

CPPS Entry Date

Page 1 of 1CDOC HR - Personnel Update Form

5/12/2017http://docnet/hrmes/index.php?app=puf&sec=puf&frm=true&act=edit&puf=69027&action...

~ 



© 2017 Colorado Department of Corrections.

EMPLOYEE INFORMATION:
Employee Badge #
18645 

Employee Name
CULLYFORD, TINA MARIE

SSN #
###-##-2457

PUF ID
69026   

EID
997087514 

Date of Birth
08/05/1973

Ethnicity
W

Gender
F

Home Address Home City
ENGLEWOOD

Home State
CO

Home Zip
80113

Home Phone PO Box Education Level
Bachelor's Degree

Education Year
2012 

Veteran Type Net Active Service Military Status Military D/C Date

DOC Agency Date
12/17/2012 

State Service Date
12/17/2012 

Accruals Date
12/17/2012 

Adj. Service Date
12/17/2012 

Facility Entry Date
12/17/2012 

Cert Status
1 

Salary
6194.00

GENERAL INFORMATION:
Effective Date
05/14/2017 

CPPS Action
DISCRETIONARY PAY - 80PE DP 

Agency Name
CORRECTIONS 

Action Record #
00000-00 

CURRENT POSITION INFORMATION:
Position #
34376 

Position Agency
CAA

Class Code
C6S4XX 

Class Title
MID-LEVEL PROVIDER

Supervisor Badge#
22604 

Supervisor Name
FOX, DWAYNE M 

Sup. Position #
6216 

Supervisor Agency
CAA 

NEW POSITION INFORMATION:
Position #
34376 

Position Agency
CAA

Class Code
C6S4XX 

Class Title
MID-LEVEL PROVIDER

Supervisor Badge #
22604 

Supervisor Name
FOX, DWAYNE M 

Sup. Position #
6216 

Supervisor Agency
CAA 

Grade
C24 

Funding Cert Name
CAAA DR MEDICAL 

Fund Percent
GENERAL FUND 

Pay Differential
1E 

City Code
261 

Physical Location Expiration Date

Facility
DENVER COMPLEX 

Locator Code
34 - DRDC 

Work Unit
CLINICAL SERVICES - MEDICAL 

Business Street
10900 SMITH RD 

Business PO Box Business City / Zip
DENVER / 80239 

Business Phone
(303) 307-2212 

JUSTIFICATION:
END DISCRETIONARY PAY IN THE AMOUNT OF $619.00 DUE TO EMPLOYEE BEING PROMOTED. EMPLOYEE WILL GO 
FROM $6813.00 TO $6194.00.

HR ONLY:
Authorized By Personnel
AMANDA WATSON - LCA 412

Appointing Authority
CLIN SVCS - MICHELLE NELSON 

Date Entered
05/12/2017 

CPPS Entry Date

Page 1 of 1CDOC HR - Personnel Update Form

5/12/2017http://docnet/hrmes/index.php?app=puf&sec=puf&frm=true&act=edit&puf=69026&action...

~ 



© 2017 Colorado Department of Corrections.

EMPLOYEE INFORMATION:
Employee Badge #
18645 

Employee Name
CULLYFORD, TINA MARIE

SSN #
###-##-2457

PUF ID
66292   

EID
997087514 

Date of Birth
08/05/1973

Ethnicity
W

Gender
F

Home Address Home City
ENGLEWOOD

Home State
CO

Home Zip
80113

Home Phone PO Box Education Level
Bachelor's Degree

Education Year
2012 

Veteran Type Net Active Service Military Status Military D/C Date

DOC Agency Date
12/17/2012 

State Service Date
12/17/2012 

Accruals Date
12/17/2012 

Adj. Service Date
12/17/2012 

Facility Entry Date
12/17/2012 

Cert Status
1 

Salary
6813.00

GENERAL INFORMATION:
Effective Date
03/15/2017 

CPPS Action
DISCRETIONARY PAY - 80PE DP 

Agency Name
CORRECTIONS 

Action Record #
00000-00 

CURRENT POSITION INFORMATION:
Position #
34376 

Position Agency
CAA

Class Code
C6S4XX 

Class Title
MID-LEVEL PROVIDER

Supervisor Badge#
10166 

Supervisor Name
BARKEY, GLORIA 

Sup. Position #
29292 

Supervisor Agency
CAA 

NEW POSITION INFORMATION:
Position #
34376 

Position Agency
CAA

Class Code
C6S4XX 

Class Title
MID-LEVEL PROVIDER

Supervisor Badge #
10166 

Supervisor Name
BARKEY, GLORIA 

Sup. Position #
29292 

Supervisor Agency
CAA 

Grade
C24 

Funding Cert Name
CAAA DR MEDICAL 

Fund Percent
GENERAL FUND 

Pay Differential
1E 

City Code
261 

Physical Location Expiration Date

Facility
DENVER COMPLEX 

Locator Code
34 - DRDC 

Work Unit
CLINICAL SERVICES - MEDICAL 

Business Street
10900 SMITH RD 

Business PO Box Business City / Zip
DENVER / 80239 

Business Phone
(303) 307-2212 

JUSTIFICATION:
DISCRETIONARY PAY INCREASE IN THE AMOUNT OF 10% OR $619.00 BEGINNING 3-15-17 AND GOING INDEFINITLEY 
DUE TO PERFORMING DUTIES OF INTERIM HSA UNTIL THE POSITION IS FILLED. 

HR ONLY:
Authorized By Personnel
AMANDA WATSON - LCA 412

Appointing Authority
CLIN SVCS - MICHELLE NELSON 

Date Entered
03/06/2017 

CPPS Entry Date

Page 1 of 1CDOC HR - Personnel Update Form

3/6/2017http://docnet/hrmes/index.php?app=puf&sec=puf&frm=true&act=edit&puf=66292&action...

~ 



ARFonn 1450-03A(03/0l/15) 

I. Date: 2/10/17 

DEPARTMENT OF CORRECTIONS 
DISCRB'DQNARY PAY DIFFERENTIAL REOUJM FORM 

Requesting Facilit,y/Oftice: HQ/Clinical Services 

PRINJm) NAME of DOC employee for whom award is requested: Cullyford, Tina 

DOC Employee#: 18645 State EID #: 997087514 Classification: Mid-Level ProvJNune Mer 

DOC Employee Address:   

II. Type of discretionary pay requested: {Please check one) 
A. Matching Pay □ B. Temporary Pay X 
C. Refemsl Award D D. Signing Award D 

Justification for discretionary pay request (must meet criteria for type of pay - see definitions in AR): 
The Health Services Administrator(HSA) for DR.DC is nsigning. Tina Cullytbrd will serwas interimHSA effective 3/15/17. 
I am requesting a 100/4 non base building increase because she will be handling personnel and operational issues that are above 

her current classification. 
I. Amount offered: 100/4 %base building 0% %non-beso buUding 100% ----'------Paystartdate: 3/15/17 Payendda&e: Unknown 

2. Is pay a counter offer to a bona fide job offer? n/a If yes. attach documentation of job offer. 

3. Is pay offered for transfer t.o another Ifyes, provide position number and/or 
position/assignment? n/a classification 

4. Status and position nnmberofincumbent. ifa temporary assignment Active; wi11 remain in current position #34376 

S. If refenal award. attach documented shortage of classification and statement from person recruited supporting role of 
DOC employee. 

Amount of referral award (not toexceed$500), -----=-- 500/4 approved on hire date of _____ _ 
remaining 50% to be paid on ____ six months then,atlerprovidedtbat both DOC employees are still employed. 

6. If signing award (not to exceed $5,000), SO% to be paid on date ofbire ......,,,.,...---.,.-.,... remaining SO% to be paid on 
six months thereafter providing 1hat DOC employee is still employed. 

III. Forward--req-ue-st wi-th L'J. =-• {) ·· '1 -/~ / 7 
Approvedby: ™= ~ ....,~::,--_..:>_·-_____ _ 

Si 'efHuman Resources Officer Date 

Approved by: 

Attachment "A" 
Page 1 oft 

2)/.s//7 

Date 
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HOME AGENCY EMPLOYEE ID 
997087514 

EFF DATE 
11/30/2016 

PERS ACTIONS 
11 KA CORRECTIONS ADMINISTRATION 

3600 HAVANA 
DENVER co 80239 

EMPLOYEE NAME 
CULLYFORD,TINA MARIE 

SUFFIX PREFIX 

STATUS STAT DATE ADJ SVC DSEP RSN LOA RTRN DT LOA RSN R/T F/P 
A 12/17/2012 12/17/2012 R F 

TYPE PY ST AGY DT 1 AGY DATE 2 ANNL BASE SVC START DT FLSA BENE BASE REHIRE 
E S 12/17/2012 12/17/2012 $74,328.00 12/17/2012 Y $67,236.00 

AGCY-UNIT COFRS ORGN 
CAA 34 

WORK SITE 
00261 

MEMO 
CERTIFY EFF: 11-30-16 ----

TITLE: MID-LEVEL PROVIDER JOB ASSIGNMENT INFORMATION 
JOB# BEGIN DATE END DATE POS # JOB CLASS ENTRY DT CONTRACT DATE 

1 06/01/2016 99/99/9999 CAA34376 C6S4XX 06/01/2016 

PAY RATE CODE GRADE PCT FT TERM CYCLE JOB AGCY TM RPT SAVE PAY DT 
6,194.0000 P C24 100.00% Ml CAA 34 E 

ERN RATE/AMT PERCENT START DT STOP DT ACCT CODE 
01 CAAA DR MEDICAL 
02 

REG $6,194.0000 100.00% 06/01/2016 99/99/9999 

03 
04 
05 

06 
07 
08 
09 
10 
11 
12 
13 
14 
15 
16 
** JOB HISTORY INFORMATION 

JOB# ACT ACT DATE CLASS RNG/STP 
1 11 07/01/2016 C6S4XX C2 
100006006/01/2016 C6S4XX C2 
1 06 06/01/2016 C6S3XX C2 
1 11 07/01/2015 C6S3XX C2 
1 11 07/01/2015 C6S3XX C2 
1 06 12/01/2014 C6S3XX CS 

JOB PERFORMANCE INFORMATION 

PAY RATE CYC 
6,194.000 Ml 
6,163.000 Ml 
5,603.000 Ml 
5,603.000 Ml 
5,493.000 Ml 
5,493.000 Ml 

%FT 
100.00% 
100.00% 
100.00% 
100.00% 
100.00% 
100.00% 

POSN# 
DXDXD 
DXDXD 
DXDXD 

DXDXD 
DXDXD 

ST TP RT 
A E R 
A E R 
A E R 
A E R 
A E R 
A E R 

FP JOB 
F CAA 
F CAA 
F CAA 
F CAA 
F CAA 
F CAA 

DEPT 
34 
34 
34 
39 
39 
39 

RATE RAT TYPE RAT DATE POSITION 
2 A 04/01/20 CAA09348 
NXT RVW DT PROB STAT STAT CLASS 

RATING SUPERVISOR 
BLATNICK, NICOLE 
STRT DT END DT 

01 C6S4XX 

COMMENT 
DOC ID 18645 

ORGANIZATION ID/NAME 

11/30/2016 

CAA DEPT OF CORRECTIONS -CAA-
PREPARED BY ----------------

AUTHORIZATION ---------------

AUTHORIZATION APPROVAL 

CHANGES REVIEWED 
AND APPROVED BY 

-----------



© 2017 Colorado Department of Corrections.

EMPLOYEE INFORMATION:
Employee Badge #
18645 

Employee Name
CULLYFORD, TINA MARIE

SSN #
###-##-2457

PUF ID
58127   

EID
997087514 

Date of Birth
08/05/1973

Ethnicity
W

Gender
F

Home Address Home City
ENGLEWOOD

Home State
CO

Home Zip
80113

Home Phone PO Box Education Level
Bachelor's Degree

Education Year

Veteran Type Net Active Service Military Status Military D/C Date

DOC Agency Date
12/17/2012 

State Service Date
12/17/2012 

Accruals Date
12/17/2012 

Adj. Service Date
12/17/2012 

Facility Entry Date
12/17/2012 

Cert Status
1 

Salary
6194.00

GENERAL INFORMATION:
Effective Date
06/01/2016 

CPPS Action
PROMOTION - 06 P 

Agency Name
CORRECTIONS 

Action Record #
00000-00 

CURRENT POSITION INFORMATION:
Position #
9348 

Position Agency
CAA

Class Code
C6S3XX 

Class Title
NURSE III

Supervisor Badge#
17043 

Supervisor Name
BLATNICK, NICOLE

Sup. Position #
9341 

Supervisor Agency
CAA 

NEW POSITION INFORMATION:
Position #
34376 

Position Agency
CAA

Class Code
C6S4XX 

Class Title
MID-LEVEL PROVIDER

Supervisor Badge #
10166 

Supervisor Name
BARKEY, GLORIA 

Sup. Position #
29292 

Supervisor Agency
CAA 

Grade
C24 

Funding Cert Name
CAAA DR MEDICAL 

Fund Percent
GENERAL FUND 

Pay Differential
1E 

City Code
261 

Physical Location
34 - DRDC 

Expiration Date

Facility
DENVER COMPLEX 

Locator Code
34 - DRDC 

Work Unit
CLINICAL SERVICES - MEDICAL 

Business Street
12101 HWY 61 

Business PO Box
6000 

Business City / Zip
STERLING / 80751 

Business Phone
(970) 521-5010 

JUSTIFICATION:
TRIAL SERVICE PROMOTION OF NURSE III FROM POSITION #9348-CAAA LC MEDICAL, C23, $5603.00 TO MID-LEVEL 
PROVIDER POSITION #34376-CAAA DR MEDICAL, C24, $6194.00 (ABOVE 10% TO BRING TO CLASS MIN). FILLS VACANT
POSITION. 

HR ONLY:
Authorized By Personnel
AMANDA WATSON - LCA 412 

Appointing Authority
CLIN SVCS - MICHELLE NELSON

Date Entered
05/12/2017 

CPPS Entry Date

Page 1 of 1CDOC HR - Personnel Update Form

5/12/2017http://docnet/hrmes/index.php?app=puf&sec=puf&frm=true&act=edit&puf=58127&action...

~ 



HOME AGENCY EMPLOYEE ID 
997087514 

EFF DATE 
07/01/2015 

PERS ACTIONS 
88 CORRECTIONS ADMINISTRATION 

49030 STATE HWY 71 SOUTH 

EMPLOYEE NAME 
CULLYFORD,TINA MARIE 

SUFFIX 
LIMON CO 80826 

PREFIX 

STATUS STAT DATE ADJ SVC DSEP RSN LOA RTRN OT LOA RSN R/T F/P 
A 12/17/2012 12/17/2012 R F 

TYPE PY ST AGY OT 1 AGY DATE 2 ANNL BASE SVC START OT FLSA BENE BASE REHIRE 
E S 12/17/2012 12/17/2012 $67,236.00 12/17/2012 Y 

MEMO AGCY-UNIT COFRS ORGN 
CAA 39 

WORK SITE 
00582 CERTIFY EFF: 05/31/2015 

JOB ASSIGNMENT INFORMATION 
JOB# BEGIN DATE END DATE 

1 12/01/2014 99/99/9999 

TITLE: NURSE III 
POS # JOB CLASS ENTRY DT CONTRACT DATE 
CAA0934B C6S3XX 12/01/2014 

PAY RATE CODE GRADE PCT FT TERM CYCLE JOB AGCY TM RPT SAVE PAY OT 
5,603.0000 P C23 100. 00% Ml CAA 39 E 

ACCT CODE 
01 CAAA LC MEDICAL 
02 

ERN RATE/AMT PERCENT START OT STOP DT 
REG $5,603.0000 100.00% 12/01/2014 99/99/9999 

03 
04 
05 

06 
07 
OB 
09 
10 
11 
12 
13 
14 
15 
16 
** JOB HISTORY INFORMATION 

JOB# ACT ACT DATE CLASS RNG/STP 
1 11 07/01/2015 C6S3XX C2 
100011007/01/2015 C6S3XX C2 
1 06 12/01/2014 C6S3XX CS 
1 01 12/17/2012 C6S1XX C4 

JOB PERFORMANCE INFORMATION 

PAY RATE CYC 
5,603.000 Ml 
5,493.000 Ml 
5,493.000 Ml 
4,610.000 Ml 

%FT POSN# ST 
100.00% DXDXD A 
100.00% DXDXD A 
100.00% DXDXD A 
100.00% A 

ATB & Merit Pay 

TP RT FP JOB DEPT 
E R F CAA 39 
E R F CAA 39 
E R F CAA 39 
N R F CAA 39 - -

RATE RAT TYPE RAT DATE POSITION 
2 A 04/21/20 CAA09348 
NXT RVW OT PROB STAT 

01 
STAT CLASS 

C6S3XX 

RATING SUPERVISOR 
BLATNICK, NICOLE 
STRT DT END DT 

COMMENT 
DOC ID 18645 

ORGANIZATION ID/NAME 

05/31/2015 

CAA DEPT OF CORRECTIONS -CAA-
PREPARED BY _______________ _ 

AUTHORIZATION ______________ _ 

AUTHORIZATION APPROVAL __________ _ 

CHANGES REVIEWED 
AND APPROVED BY _________ _ 

I, 
' 

I 



EMPLOYEE ID 
997087514 

EFF DATE 
05/31/2015 

EMPLOYEE NAME 
CULLYFORD,TINA MARIE 

PERS ACTIONS 
11 KA 

SUFFIX PREFIX 

HOME AGENCY 
CORRECTIONS 
49030 STATE 
LIMON 

ADMINISTRATION 
HWY 71 SOUTH 

co 80826 

STATUS STAT DATE ADJ SVC DSEP RSN LOA RTRN OT LOA RSN R/T F/P 
A 12/17/2012 12/17/2012 R F 

TYPE .PY ST AGY OT 1 AGY DATE 2 ANNL BASE SVC START OT FLSA BENE BASE REHIRE 
E S 12/17/2012 12/17/2012 $65,916.00 12/17/2012 Y 

AGCY-ONIT COFRS ORGN 
CF.A 39 

WORK SITE 
00582 

MEMO 
CERTIFY EFF: 05/31/2015 __ _ 

JOB ASSIGNMENT INFORMATION TITLE: NURSE III 
JOB# BEGIN DATE END DATE POS # JOB CLASS ENTRY DT CONTRACT DATE 

1 12/01/2014 99/99/9999 CAA09348 C6S3XX 12/01/2014 

PAY RATE CODE GRADE PCT FT TERM CYCLE JOB AGCY TM RPT SAVE PAY DT 
s;493.oooo P cs5 100. 00% Ml CAA 39 E 

ACCT CODE ERN RATE/AMT PERCENT START OT STOP OT 
01 CAAA LC MEDICAL 
02 

REG $5,493.0000 100.00% 12/01/2014 99/99/9999 

03 
04 
05 

06 
07 
08 
09 
10 
11 
12 
13 
14 
15 
16 
** JOB HISTORY INFORMATION 

JOB# ACT ACT DATE CLASS RNG/STP 
l 06 12/01/2014 C6S3XX CS 
100001012/17/2012 C6SlXX C4 

JOB PERFORMANCE INFORMATION 

PAY RATE CYC 
5,493.000 Ml 
4,610.000 Ml 

%FT 
100.00% 
100.00% 

POSN# ST TP RT FP JOB DEPT 
DXDXD A E R F CAA 39 
DXDXD A N R F CAA 39 

RATE RAT TYPE RAT DATE POSITION 
2 A 04/21/20 CAA09348 
NXT RVW DT PROB STAT STAT CLASS 

RATING SUPERVISOR 
BLATNICK, NICOLE 
STRT OT END OT 

01 C6S3XX 

COMMENT 
DOC ID 18645 

ORGANIZATION ID/NAME 

05/31/2015 

CAA DEPT OF CORRECTIONS -CAA-
PREPARED BY _______________ _ 

AUTHORIZATION 

AUTHORIZATION APPROVAL 

CHANGES REVIEWED 
AND APPROVED BY _________ _ 



 

© 2015 Colorado Department of Corrections. 

EMPLOYEE INFORMATION:
Employee Badge # 
18645 

Employee Name 
CULLYFORD, TINA MARIE 

SSN # 
###-##-2457 

PUF ID 
47562   

EID 
997087514 

Date of Birth 
08/05/1973 

Ethnicity 
W 

Gender 
F 

Home Address 
 

Home City 
ENGLEWOOD 

Home State 
 

Home Zip 
 

Home Phone 
 

PO Box 
 

Education Level 
Bachelor's Degree 

Education Year 
2012 

Veteran Type Net Active Service Military Status Military D/C Date 

DOC Agency Date 
12/17/2012 

State Service Date 
12/17/2012 

Accruals Date 
12/17/2012 

Adj. Service Date 
12/17/2012 

Facility Entry Date 
12/17/2012 

Cert Status 
5 

Salary 
5493.00 

 

GENERAL INFORMATION:
Effective Date 
04/03/2015 

CPPS Action 
DEMOGRAPHIC - 11 

Agency Name 
CORRECTIONS 

Action Record # 
00000-00 

CURRENT POSITION INFORMATION:
Position # 
9348 

Position Agency 
CAA 

Class Code 
C6S3XX 

Class Title 
NURSE III 

Supervisor Badge# 
17043 

Supervisor Name 
BLATNICK, NICOLE MARIE 

Sup. Position # 
9341 

Supervisor Agency 
CAA 

NEW POSITION INFORMATION:
Position # 
9348 

Position Agency 
CAA 

Class Code 
C6S3XX 

Class Title 
NURSE III 

Supervisor Badge # 
17043 

Supervisor Name 
BLATNICK, NICOLE MARIE 

Sup. Position # 
9341 

Supervisor Agency 
CAA 

Grade 
C55 

Funding Cert Name 
CAAA LC MEDICAL 

Fund Percent 
GENERAL FUND 

Pay Differential 
1E 

City Code 
582 

Physical Location Expiration Date  

Facility 
LCF 

Locator Code 
39 - LCF 

Work Unit 
CLINICAL SERVICES - MEDICAL 

Business Street 
49030 STATE HWY 71 

Business PO Box Business City / Zip 
LIMON / 80826 

Business Phone 
(719) 775-7678 

JUSTIFICATION:
NAME CHANGE FROM ROSLER, TINA MARIE TO CULLYFORD, TINA MARIE. 

HR ONLY:
Authorized By Personnel 
CARLA HEADLEY - LCA 131 

Appointing Authority 
CLIN SVCS - RENAE JORDAN 

Date Entered 
04/03/2015 

CPPS Entry Date 

Page 1 of 1CDOC HR - Personnel Update Form

4/3/2015http://docnet/hrmes/index.php?app=puf&sec=puf&frm=true&act=edit&puf=47562&action...



 

© 2014 Colorado Department of Corrections. 

EMPLOYEE INFORMATION:
Employee Badge # 
18645 

Employee Name 
ROSLER, TINA MARIE 

SSN # 
###-##-2457 

PUF ID 
44402   

EID 
997087514 

Date of Birth 
08/05/1973 

Ethnicity 
W 

Gender 
F 

Home Address 
 

Home City 
 

Home State 
 

Home Zip 
 

Home Phone 
 

PO Box 
 

Education Level 
Associate Degree 

Education Year 

Veteran Type Net Active Service Military Status Military D/C Date 

DOC Agency Date 
12/17/2012 

State Service Date 
12/17/2012 

Accruals Date 
01/01/2013 

Adj. Service Date 

Facility Entry Date 
12/17/2012 

Cert Status 
5 

Salary 
5493.00 

 

GENERAL INFORMATION:
Effective Date 
12/01/2014 

CPPS Action 
PROMOTION - 06 P 

Agency Name 
CORRECTIONS 

Action Record # 
00000-00 

CURRENT POSITION INFORMATION:
Position # 
9345 

Position Agency 
CAA 

Class Code 
C6S1XX 

Class Title 
NURSE I 

Supervisor Badge# 
17043 

Supervisor Name 
BLATNICK, NICOLE MARIE 

Sup. Position # 
9341 

Supervisor Agency 
CAA 

NEW POSITION INFORMATION:
Position # 
9348 

Position Agency 
CAA 

Class Code 
C6S3XX 

Class Title 
NURSE III 

Supervisor Badge # 
17043 

Supervisor Name 
BLATNICK, NICOLE MARIE 

Sup. Position # 
9341 

Supervisor Agency 
CAA 

Grade 
C55 

Funding Cert Name 
CAAA LC MEDICAL 

Fund Percent 
GENERAL FUND 

Pay Differential 
1E 

City Code 
582 

Physical Location 
39 - LCF 

Expiration Date  

Facility 
LCF 

Locator Code 
39 - LCF 

Work Unit 
CLINICAL SERVICES - MEDICAL 

Business Street 
49030 STATE HWY 71 

Business PO Box Business City / Zip 
LIMON / 80826 

Business Phone 
(719) 775-7678 

JUSTIFICATION:
TRIAL SERVICE PROMOTION OF NURSE I, POSITION #09345-CAAA LC MEDICAL, C48, $4932.00 TO NURSE III, POSITION 
#09348-CAAA LC MEDICAL, C55, $5493.00 (ABOVE 10% TO BRING TO MINIMUM OF CLASSIFICATION). 

HR ONLY:
Authorized By Personnel 
CARLA HEADLEY - LCA 131 

Appointing Authority 
CLIN SVCS - RENAE JORDAN 

Date Entered 
12/09/2014 

CPPS Entry Date 

CDOC HR - Personnel Update Form



EMPLOYEE ID 
997087514 

EMPLOYEE NAME 
ROSLER,TINA ~1ARIE 

EFF DATE 
06/05/2014 

PERS ACTIONS 
12 

SUFFIX PREFIX 

HOME AGENCY 
CORRECTIONS 
49030 STATE 
LIMON 

ADMINISTRATION 
Hv/Y 71 SOUTH 

co 80826 

STA'IUS STAT DATE ADJ SVC DSEP RSN LOA R'l'RN DT LOA RSN R/T F/P 
A 12/17/2012 12/17/2012 R F 

TYPE PY ST AGY DT 1 AGY DATE 2 
N S 12/17/2012 12/17/2012 

ANNL BASE SVC START OT FLSA BENE BASE REHIRE 
12/17/2012 Y 

AGCY-UNIT COFRS ORGN 
CAA 39 

WORK SITE 
00582 

MEMO 

JOB ASSIGNMENT INFORMATION TITLE: NURSE I 
JOB f BEGIN DATE END DATE POS f JOB CLASS ENTRY DT 

1 12/17/2012 99/99/9999 CAA09345 C6S1XX 12/17/2012 

PAY RATE CODE GRADE PCT FT TERM CYCLE JOB AGCY 
4,932.0000 p P13 100.00% Ml CAA 39 

12 
13 F USER CODES ERN RATE/AMT PERCENT 

CONTRACT DATE 

TM RPT SAVE PAY DT 
E 

START DT STOP DT 
14 CAAA LC MEDI REG $4,932.0000 100,00% 12/17/2012 99/99/9999 
15 
16 
17 

00000000000 
** JOB HISTORY INFORMATION 

JOBt ACT ACT DATE CLASS RNG/STP PAY RATE CYC %FT POSNi ST TP RT FP JOB DEPT 
1 01 12/17/2012 C6S1XX C4 4,610.000 Ml 100. 00% DXDXD A N R F CAA 39 

00000000 

JOB PERFORMANCE INFORMATION 
RATE RAT TYPE RAT DATE POSITION RATING SUPERVISOR 

2 A 04/10/20 CAA09345 NICOLE, BLATNICK 

NXT RVW DT PROB STAT 
01 

COMMENT 
DOC ID 18645 

STAT CLASS STRT DT END DT 
C6S1XX 12/16/2013 

ATB & Merit Pay 

ORGANIZATION ID/NAME PREPARED BY _______________ _ 
CAA DEPT OF CORRECTIONS -CAA-

AUTHORIZATION ______________ _ 

AUTHORIZATION APPROVAL 

CHANGES REVIEWED 
AND APPROVED BY 



PERS ACTIONS HOME AGENCY EMPLOYEE ID 
997087514 

EFF DATE 
12/16/2013 11 KA CORRECTIONS ADMINISTRATION 

49030 STATE HWY 71 SOUTH 

EMPLOYEE NAME 
ROSLER,TINA MARIE 

SUFFIX 
LIMON CO 80826 

PREFIX 

STATUS STAT DATE ADJ SVC DSEP RSN LOA RTRN DT LOA RSN R/T F/P 
A 12/17/2012 12/17/2012 R F 

TYPE PY ST AGY DT 1 AGY DATE 2 
N S 12/17/2012 12/17/2012 

ANNL BASE SVC START DT FLSA BENE BASE REHIRE 
12/17/2012 Y 

MEMO AGCY-UNIT COFRS ORGN 
CAA 39 

WORK SITE 
00582 CERTIFY_EFF: 12/16/2013 __ _ 

JOB ASSIGNMENT INFORMATION 
JOB# BEGIN DATE END DATE 

1 12/17/2012 99/99/9999 

PAY RATE CODE GRADE 
4,764.0000 P Pl3 

CERT NO F USER CODES 
LCF MEDICAL Y 09345 

JOB PERFORMANCE INFORMATION 

TITLE: NURSE I 
POS # JOB CLASS ENTRY DT CONTRACT DATE 
CAA09345 C6SlXX 12/17/2012 

PCT FT TERM CYCLE JOB AGCY TM RPT SAVE PAY DT 
100.00% Ml CAA 39 E 

ERN 
REG 

RATE/AMT 
$4,764.0000 

PERCENT 
100.00% 

START DT STOP DT 
12/17/2012 99/99/9999 

RATE RAT TYPE RAT DATE POSITION RATING SUPERVISOR 
2 A 03/27/20 CAA09345 BLATNICK, NICOLE 

NXT RVW DT PROB STAT 
01 

COMMENT 
DOC ID 18645 

ORGANIZATION ID/NAME 

STAT CLASS STRT DT END DT 
C6SlXX 12/16/2013 

PREPARED BY ----------------CAA DEPT OF CORRECTIONS -CAA-

AUTHORIZATION 

AUTHORIZATION APPROVAL ----yiP~tt------­
CHANGES REVIEWED 

AND APPROVED BY 



EMPLOY~E ID 
9970H7514 

EMPLOYEE NAME 
ROSLER,TINA MARIE 

EFF DATE 
05/31/2013 

PERS ACTIONS 
n ~ 

SUFFIX PREFIX 

HOME AGENCY 
CORRECTIONS 
!9030 STATE 
LIMON 

1\1)/'HNJ:SlAAUON 
HWY 71 SOUTH 

co 80826 

STATUS STAT DATE ADJ SVC DSEP !\SN UlA RTRN DT LOA RSN R/T F/P 
A 12/17/201212/J.7(201.2 RF 

TYPE PY ST AGY DT 1 Af,Y DATE 2 EJ,JNL BASE SVC START DT FLSA BENE BASE REHIR~ 
N S 12/17/2012 12/17/2012 12/17/2012 Y 

AGCY-UNIT COfl\S ORGN 

= " 
~ORK SITE 

00582 
MEMO 

JOB ASSIGNURNT INFORMATION TITLE: NURSE I 
JOB j BEGIN DATE END DATE POS f JOB CLASS ENTRY DT 

1 12/17/2012 99(99/9999 CAJ\09345 C6SlXX 12/17/2012 
CONTRACT DATE 

PAY AATE CODE GAADE PCT Pr T~RM CYCL~ JOB AGCY TM RPT SAVE P~Y OT 
4,764.0000 P Pl3 

CERT NO F USER CODBS 
LCF MEDICAL Y 09345 

JOB PERfOBMANCE INEDRMATION 

100.00% Ml CAA 39 E 

RATE/AMT 
H,764.00DO 

PERCENT 
100 ooi 

START DT STOP DT 
12/17/2012 99/M/9999 

RATE RAT TYPE RAT DATE POSITION RATING SUPERVISOR 
2 A 03/27/20 CA/\09345 BLAT!UCK, NICOLE 

NXT RVW DT PROB STAT STAT CLASS STRT DT END DT 
04 C6SlXX 12/17(2012 12/16/2013 

COMMENT 
DOC ID 18645 

ORGANIZATION ID/NAM~ 
CAA DEPT OF CORRECTIONS -CAA-

PREPARED BY ______________ _ 

AUTHORIZATION ______________ _ 

AlJTHORIZATION A~PWVAL _________ _ 

CHANGES REVIEWED 
AND APPROVED BY 



CDOC HR - Personnel Upd. Form • EMPLOYEE INFORMATION.~-----------------------~ 
Employte Badge # Employae Name 
18645 ROSLER, TINA MARIE 

EID Date of Birth 
997087514 08/0511973 

Homa Addrte1 
 

Horii• Phone 
 

Vataran Type 

DOC Agency Data 
12117/2012 

Faclllty Entry Date 
12117/2012 

Homo City 

 

Not Active Service 

Stata Service Date 
1211712012 

Cart Statua 
4 

SSN# 
###--##-2457 

PUFID 
25695 

Ethnicity 
w 

------Gender 
F 

me Stata · 
 

Education Level 
03 

MIiitary Statu1 

Accrual, Date 
01101/2013 

Salary 
4610.00 

Education Year 
2012 

MIiitary DIC Data 

Adj, Service Date 

GENERAL INFORMATION~.-------------------------~ 
Efflctlva Date 
12117/2012 

CPPS Action 
NEW EMPLOYEE-ABOVE MIN· 01 NEAM 

Agency Name 
CORRECTIONS 

Action Record # 
12010-12 

CURRENT POSITION INFORMATIONe-, ------------------------, 
Poaltlon # 
9345 

Sup1rvl1or Badgo# 
17043 

Poaltion Agency 
CAA 

Supervlaor Name 
BLATNICK, NICOLE MARIE 

-NEW POSITION INFORMATION. 
Poaltlon # Poaltion Agency 
9345 CAA 

"--~ '"·---
Sup1rvl1or B1dg1 # Suparvlaor Nam, 
17043 BLATNICK, NICOLE MARIE 

Grade Funding Cert Name 
C48 LCF MEDICAL 

----- ----·- -----· ---- -'• ------- --,-• 

City Coda Phyelcal Location 
582 

. -··---
Facility Locator Coda 
LCF 39 • LCF 

- ----------
Bu1ln111 Streat Buelneu PO Box 
49030 STATE HWY 71 
----- . ------------- -- __________ ,. ____________ ·----····· 

... --

Claa1Code 
C6S1XX 

Sup, Poaltlon # 
9348 

Cl111 Coda 
C6S1XX 

Sup. Poaltion # 
9348 

Fund Percent 
GENERAL FUND 

_ _, ___ ,, _______ 

Expiration Date 

·--------·--- ···-----• 
Work Unit 

------

Claa1 Title 
NURSE I 

Supervlaor Agency 
CAA 

Cl111 Title 
NURSEI 

Supervlaor Agency 
CAA 

Pay Dlffarantlal 
1N 
--- -- -- ----- .. 

CLINICAL SERVICES· MEDICAL 
·- -- .. '" --·-··--- ----·--- ..... ,,., __________ 

Bualnau City I Zip Bueln11e Phone 
LIMON 180826 (719) 775-7678 

. ·--···--··- ------

JUSTIFICATION:----------------------------~ 
PROBATIONARY APPOINTMNET OF NURSE I TO POSITION #09345-LCF MEDICAL, C48, $4610.00 (ABOVE MINIMUM APPROVED BY KELLIE 
WASKO). FILLS VACANT. 

HR ONLY:---------------------------------, 
Authorized By Paraonnel 
CARLA HEADLEY • LCA 131 

Appointing Authority 
CLIN SVCS • RENAE JORDAN 

Date Entered 
1211112012 

IC> 2012 Colorado Department of Corrections. 

CPPS Entry Date 

· ll-.l1-

12/11/2012 



•: • • 
STATE OF COLORADO 

COLORADO DEPARTMENT OF CORRECTIONS 

Clini,al Sorvloa 
2862 Soulh Clrolo Drive 
Colotldo Sprlnp. CO 10906-4195 
Phone: (719) ll6-4541 
Fu, (719) 126-1565 
Web: www.dOCl.lt11e.OO,UI 

TO: 

FROM: 

MEMORANDUM 

RE: 

DATE: 

Above Hiring Salary Hire 

November 30, 2012 

lohn W. Hlohnlaoplt -Tom Cllmen1• 
EKCCWi\lO Oirtctor 

Pursuant to prior agreements, I am forwarding this directly to your office for processing on expediting 
nurse hiring. Our agreement was that CNAs, LPNs, and Nurses can be hired in this expeditious fashion 
as long as they are hired at the approved rate listed below. The approved rates equal up to $2,659.00 for 
CNA, $3,310.00 fur LPN/MA, and $5,285.00 for Nurse I. 

Name of applicant: 
Position Number: 
Position Classification: 
Facility: 
Salary: 
Effective Date: 

/jad 

Attachment: Referral List 

Rosier, Tina 
9345 
Nurse I 
LCF 
$4610.00 
12/17/12 

cc: Health Services Administrator 



WebFOCUS Report • 
Employee History Report for: ROSLER,TINA MARIE 
Employee ID: 997087514 
SSN: XXX-XX-2457 

Page I of I 

SUB 
EFF DATE/ ACT ACT 
CLASS CDE CDE POS 

S PCNT 
PRB POS SEP E FULL OP 
STS GRD SALARY TYP RSN ~ TIME ID MEMO 

DEPT LABOR & EMPLOYMENT-KAA- Service Start Date: 2010/03/29 Adjusted Service Date: 2010/03/29 

20 I 0/l0/08 88 KAAI0078 03 PIO 13.0300 N 00 N 50.00 QCNU131 SUPERVISOR CHANGE 
Pl Al XX - TEMPORARY AIDE 
2010/10/01 88 KAAI0078 03 PIO 13.0300 N 00 N 50.00 QCNU200 SUPERVISOR CHANGE 
PlAlXX- TEMPORARY AIDE 
2010/09/28 05 KAA10078 03 PIO 13.0300 N 25 N 50.00 QCNU200 SUPERVISOR CHANGE 
PlAlXX • TEMPORARY AIDE 
2010/08/01 11 KAA10078 03 PIO 13.0300 N 00 N 50.00 QCNU200 SUPERVISOR CHANGE 
PlAlXX-TEMPORARY AIDE 
2010/03/29 01 KAA10078 03 PIO 13.0300 N 00 N 50.00 QCNU200 
PlAlXX-TEMPORARY AIDE 

('JO S \.-cJ-.i S ll C CA~ ()0 

https ://genome.state. co. us/ ibi _ apps/WF Serv let 12/6/2012 



82-Al'PLICATIONS 



© 2020 Colorado Department of Corrections.

EMPLOYEE INFORMATION:
Employee Badge #
18645 

Employee Name
CULLYFORD, TINA MARIE

SSN #
###-##-2457

PUF ID
106164   

EID
997087514 

Date of Birth
08/05/1973

Ethnicity
W

Gender
F

Home Address Home City Home State Home Zip

Home Phone Mailing Address

,  

Education Level
Bachelor's Degree 

Education Year

Veteran Type Net Active Service Military Status Military D/C Date

Adjusted Service Date
12/17/2012 

Agency 1 Date (DOC)
12/17/2012 

Agency 2 Date
(Facility)
12/17/2012 

Service Start Date
(State)
12/17/2012 

Accruals Date
12/17/2012 

Cert Status
5 

Current/Previous
Salary
8332.00

New Salary
9190.00

GENERAL INFORMATION:
Effective Date
09/15/2020 

CPPS Action
PROMOTION - 06 P 

Agency Name
CORRECTIONS 

Action Record #
00000-00 

CURRENT POSITION INFORMATION:
Position #
29292 

Position Agency
CAA

Class Code Class Title

Supervisor Badge#
13353 

Supervisor Name
LAMPELA, JILL Y

Sup. Position #
3180 

Supervisor Agency
CAA 

NEW POSITION INFORMATION:
Position #
6216 

Position Agency
CAA

Class Code
C7C7XX 

Class Title
HEALTH 
PROFESSIONAL VII

Supervisor Badge #
13353 

Supervisor Name
LAMPELA, JILL Y

Sup. Position #
3180 

Supervisor Agency
CAA 

Grade
C26 

Funding Cert Name
CAAA MED MGMT 

Fund Percent
GENERAL FUND 

Pay Differential
0E 

City Code
201 

Physical Location
10 - HQ 

Expiration Date

Facility
HQ 

Locator Code
10 - HQ 

Work Unit
CLINICAL SERVICES - ADMINISTRATION 

Business Street
1250 ACADEMY PARK LOOP 

Business PO Box Business City / Zip
COLORADO
SPRINGS / 80910 

Business Phone
(719) 579-9580 

JUSTIFICATION:
TRIAL SERVICE PROMOTION OF HEALTH PROFESSIONAL VI, $8332.00 TO HEALTH PROFESSIONAL VII, $9190.00 at 
10.3%.

HR ONLY:
Authorized By Personnel
MONA BURLEIN - LCA 425 

Appointing Authority
CLIN SVCS - LEONARD WOODSON

Date Entered
09/15/2020 

CPPS Entry Date

Page 1 of 1CDOC HR - Personnel Update Form

9/15/2020http://docnet/hrmes/index.php?app=puf&sec=puf&frm=true&act=edit&puf=106164&actio...
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-



• 
COLORADO 
Department of Corrections 
Office of Clinical & Correctional SeTvices 
1250 Academy Park Loop 
Colorado Springs, CO 80910 
P 719-226-4510 

MEMORANDUM 

To: Executive Director's Office 

FROM: Leonard E. Woodson, Ill ~ ~J,, !)I/VA/ 
Assistant Director of Cttntcal Se~~ Q 

RE: Promotional Salary Request - Exceeds 101 

DATE: September 2, 2020 

Ttna Cullyford has been selected to fttl HQ Health Professional VII position 6216 (PAR ID 19661 ). 
Ms. Cullyford Is currently an HP VI at DRDC; current salary ts $8332. The standard 101 
promotional Increase would place her at S9165. The DPA entry salary for HP VII ts $7560. This 
position serves as a Regional Health Servtces Administrator (RHSA). 

I am requesttn1 approval to raise her salary to $9190, which ts approximately a 10.31 raise, for 
the following reasons: 

• Recruitment of qualified candidates ts difficult due to competttion with local health care 
Of'lanlzattons; therefore, a compettttve salary must be offered to ensure recruitment and 
retention. 

• This is the monthly salary currently being paid to the other two RHSAs. 

Thank you for your consideration of this request. 

/jad 

__x_ Approved __ Dented 9/2/2020 
Stsnature Date 

Jared Polis, Governor I Dean WIUlams, E,cecutl...e Director I 



A. Position Information [PAR #19661]:

Vacancy Type Current Vacancy 

Facility HQ 

Agency Code CAA

Position Number 6216  Original PDQ 

Employee Action New Hire

Estimated Eff Date 08/01/2020

Contact Name JULIE DREW Contact # 719-579-9580

Position Action No Changes

Minimum Sal ($/Mon) 7560 - 12253

Requested Sal ($/Mon) 7560

Justify Higher Salary An above entry hiring salary will be necessary to ensure recruitment due to competition with other
organizations. 

Current Class Code C7C7XX Current Class Title HEALTH PROFESSIONAL VII 

Proposed Class Code Proposed Class Title

B. Division Information:

Division Information Headquarters Date of Request 07/06/2020 

Work Unit CLINICAL SERVICES - ADMINISTRATION

Work Title Regional Health Services Administrator

C. Type of Action Requested:

Vacancy Status Unencumbered Date Vacated 07/17/2020 

Last Incumbent ID 25961 Last Incumbent Name ROBERT SIMON 

Assignment Type Permanent 

Time Basis Full Time 

D. Reason for Request (Include Specific Details):

Incumbent is resigning. This position serves as a Regional Health Services Administrator for Clinical Services. The RHSAs are 
responsible for ensuring that health care practices and policies are consistently followed statewide and that quality care is being 
provided to offenders. The individuals are required to travel to clinics across the state to review clinic supervision and practices, to 
provide instructions to clinic administrators and staff, and to address quality of care and operational issues accordingly. They work 
closely with the facility management teams and Clinical Services management to assure consistent policy implementation. Not 
filling this position may cause delays in moving forward with policy and procedure changes and will cause interruptions in proper 
supervision of the Health Services Administrators and clinics. It may be necessary to appoint a Health Services Administrator as 
an interim Regional Health Services Administrator to cover these duties. As a result, the duties of the individual serving as interim 
RHSA will need to be delegated to another individual; therefore, it is necessary to fill this RHSA position as soon as possible to 
reduce the strain on staff and Clinical Services Administrators. 

E. Signatures:

I certify that I have reviewed and agree with the information contained in this document and supporting documentation. 

Appointing Authority/Designee

Badge # : 14729 Name : LEONARD WOODSON Date : 07/07/2020 09:06:29 AM

Department Group

Group :

Page 1 of 2CDOC HR - PAR Print Preview

9/15/2020http://docnet/hrmes/index.php?app=par&sec=form&action=print&id=19661



© 2020 Colorado Department of Corrections.

I certify that I have reviewed and agree with the information contained in this document and supporting documentation.

Dir/Designee Badge # : 11038 Name: MICHELLE BRODEUR Date:     07/08/2020 04:53:00 PM 

Budget Office

Position Number Confirmed

Fund Line
1000 

Unit
2E00 

Appropriation Code
CGBFA004G 

Cert Name
CAAA MED MGMT

Location Sub Location
Activity
1200 

Badge # : 25695 Name: GARY RUSHING Date:    07/09/2020 09:32:30 AM 

Office of Human Resources
Recommended PDQ Changes: 

How Position Filled?: Promotion 

Additional Notes: previous: C7C6XX - DRDC salary: $9190

Referral Registration #: Regional HSA - 8/2020

Employee Badge#: 18645

Employee Name: TINA CULLYFORD

Empl Personal Email (Non-DOC): 

Effective Date: 09/15/2020 

FLSA Status: Exempt 

Pay Differential: 0- No Pay Differential 

On Call: No 

Badge #: 26301 Name: BROOKE SHERRILL Date:  09/15/2020 09:35:34 AM 

Notes/Comments:
  No Comments

No rejection history for this PAR.

Rejection History:

Page 2 of 2CDOC HR - PAR Print Preview

9/15/2020http://docnet/hrmes/index.php?app=par&sec=form&action=print&id=19661
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□ 



9/15/2020 NEOGOV Insight - Application Detail
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CAA - 6216 7/2020 HP VII - CDOC Regional Health Services Administrator

Contact Information -- Person ID: 13549735

Name: Tina M Cullyford Address:

 
Home Phone: Alternate Phone:
Email: Notification

Preference:
Email

Former Last
Name:

Rosler Month and Day of
Birth:

08/05

Personal Information

Driver's License: Yes, 
Can you, after employment, submit proof of
your legal right to work in the United States? Yes

What is your highest level of education? Bachelor's Degree

Preferences

Are you willing to relocate? No
 
Types of positions you will accept: Regular
Types of work you will accept: Full Time

Types of shifts you will accept: Day , Evening , On Call
(as needed)

Objective
To obtain a Regional Health Service Administrator position with
Colorado Department of Corrections.

Education

College/University
Capella University
www.capella.edu
10/2012 - 6/2014 
Minneapolis, Minnesota

Did you graduate: Yes
Major/Minor: Nursing
Units Completed: 192 Quarter 
Degree Received: Bachelor's

College/University
Otero Junior College
8/2010 - 6/2012 
LaJunta, Colorado

Did you graduate: Yes
Major/Minor: Nursing
Units Completed: 65 Semester 
Degree Received: Associate's

College/University
Morgan Community College
8/2009 - 7/2010 
Limon, Colorado

Did you graduate: No
Major/Minor: Nursing-Pre-requisites
Units Completed: 35 Semester 
Degree Received: No Degree

Work Experience

Nurse III
12/2014 - Present

Limon Correctional Facility
Limon , Colorado 80826 
719-775-7653

Hours worked per week: 40
# of Employees Supervised: 9
Name of Supervisor: Nicole Blatnick - HSA 
May we contact this employer? Yes

Duties
General nursing duties including medication administration, charting, triage, emergency
responses, and other duties as assigned for the last 3 years. Work extra shifts as needed to cover
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the schedule. Supervise 9 nurses to include scheduling, payroll, training and review process. CQI
nurse and co-chair for quarterly CQI meetings. ACA file compilation. Policy and review
committee. Cover for Health Service Administrator as designated with the Management team
and/or training and meetings. Maintain Chronic Care Offender data base to ensure continuity of
care. Chart reviews daily with and without provider to ensure proper documentation and policy
guidelines are followed. Answer step one grievances. Diabetic and ADA data base to ensure
proper restrictions are in place. Track psychotropic medication compliance for all P3 and above
offenders. Educate and schedule with psych as necessary for offenders who fail to take
medication as prescribed. Other duties as assigned. 

Reason for Leaving
Employment closer to home as well as a new challenge as a Nurse IV in a different correctional
setting.

Nurse IV
6/2016 - Present

Colorado Department of Corrections-
DRDC
10900 Smith Road
Denver, Colorado 80239 
303-307-2301

Hours worked per week: 40
# of Employees Supervised: 5
Name of Supervisor: Dwayne Fox - RHSA 
May we contact this employer? Yes

Duties
Supervise RN III's, Medical Records, Lab Tech positions and clinic staff. For several months I also
supervised the RN III's at DWCF as well as their clinic staff. Complete payroll. Performance
documentation and evaluations. Completion of ACA files as well as ensuring that all areas turned
their files in, in a timely manner. Ensure CQI audits are completed and plan of actions are
written. Co-Chair for quarterly meetings. Ensure Infectious Disease forms are completed and
submitted. Step II grievances as assigned. Mid-Level Provider schedules and plan of actions for
Day 4 intake numbers. Track training requirements for nurses and mid-level providers. Evaluated
and approved usage of agency hours when requested by RN III's. Presented in-services to nurses
during monthly nursing meetings in both the clinic and the infirmary. Attend roll call daily and
present numbers when HSA is not available. Meet with offenders requests for interviews. Call
families as indicated. Work hand in hand with clinic staff to learn how to use eOMIS. Attended
numerous training's to help them with this transition. Open communication lines with Marquis as
well as CDOC OIT though the entire process and still today. Approval of clinic and infirmary
supply orders. Policy and Review committee. Chart reviews daily with and without provider to
ensure proper documentation and policy guidelines are followed. Education to nurses as needed if
they fail to meet policy guidelines. 

Reason for Leaving
To promote to a HSA at DRDC.

Health Services Administrator
5/2017 - Present

Colorado Department of Corrections
10900 Smith Rd
Denver, Colorado 80239 
3033072301

Hours worked per week: 40
# of Employees Supervised: 26
Name of Supervisor: Jill Lampela - Chief of Clinical
Operations 
May we contact this employer? Yes

Duties
Manage a multi-disciplinary clinical services department in a fast paced intake facility. Complete
ACA files correctly within deadlines established. Ensure Outcome measures and CQI completed
timely. Ensure plan of actions are created, implemented and follow up for any changes that may
be needed. Complete all aspects of the PMP process for direct reports as well as ensure direct
reports are completing for their subordinates. Approve all schedules. Complete payroll. Track
budget. Sign off on all supplies being ordered. Monitor P-Card logs and sign monthly statements
as the approving official. 

Reason for Leaving
To obtain a position as a Regional Health Services Administrator
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RN I
12/2012 - 12/2014 

Colorado Department of Corrections-
LCF
Limon , Colorado 80828 
7197757653

Hours worked per week: 40
Name of Supervisor: Nicole Blatnick - HSA 
May we contact this employer? Yes

Duties
General nursing duties including medication administration, charting, triage, emergency
responses, and other duties as assigned by supervisor. Work extra shifts as needed. 

Reason for Leaving
Promotion

RN-Charge Nurse
1/2011 - 6/2013 

Grace Healthcare

 

Hours worked per week: 40
# of Employees Supervised: 4
Name of Supervisor: Judi Cole - ADON 
May we contact this employer? Yes

Duties
Charge nurse at long-term facilty.
Supervised minimum 2 CNA's per shift.
Up to 2 LPN's per shift.
Wound Care
Medication administration
Charting 

Reason for Leaving
Needed employment closer to home. Different challenge not offered in LTC.

Certificates and Licenses

Type: Registered Nurse

Number: RN.1617494

Issued by: State of Colorado

Date Issued: 8 /2012    Date Expires: 9 /2021

Type: LPN License

Number: PN.0048761

Issued by: DORA

Date Issued: 9 /2011    Date Expires: 8 /2012

Skills

Office Skills

Typing: 60
Data Entry: 0

Additional Information

Additional Information

Transcripts of BSN degree.

References

Professional
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Resume

Text Resume
Attachments

Attachment File Name File Type Created By
CapellaTanscript.pdf CapellaTanscript.pdf Transcript Job Seeker

Agency-Wide Questions

1. Q: Are you a current State of Colorado employee?

 A: Yes   

2. Q: If you indicated that you are a current State of Colorado employee, please select the
State of Colorado Department or Higher Education institution that you currently work
for from the following list:

 A: Department of Corrections   

3. Q: Are you a previous State of Colorado employee?

 A: No   

4. Q: If you indicated that you are a previous State of Colorado employee, please select the
State of Colorado Department or Higher Education institution for which you most
recently worked from the following list:

 A: Not Applicable   

5. Q: If you indicated that you are a previous State of Colorado employee, please list your
dates of services for the last State of Colorado Department or Higher Education
Institution.

 A:   

6. Q: If you receive notice that you have been eliminated from consideration for the position,
you may protest the action by filing an appeal with the State Personnel Board/State
Personnel Director within 10 days from the date you receive notice of the elimination.
Also, if you wish to challenge the selection and comparative analysis process, you may
file an appeal with the State Personnel Board/State Personnel Director within 10 days



9/15/2020 NEOGOV Insight - Application Detail

https://secure.neogov.com/employers/app_tracking/view_resume.cfm?Print=Y&JobID=2815572&ResumeID=152868971&GetJSUserIDFromResume=… 5/8

from the receipt of notice or knowledge of the action you are challenging. Refer to
Chapters 4 and 8 of the State Personnel Board Rules and Personnel Director's
Administrative Procedures, 4 CCR 801, for more information about the appeals process.
The State Personnel Board Rules and Personnel Director's Administrative Procedures are
available at spb.colorado.gov. A standard appeal form is available at: spb.colorado.gov.
If you appeal, your appeal must be submitted in writing on the official appeal form,
signed by you or your representative, and received at the following address within 10
days of your receipt of notice or knowledge of the action: Colorado State Personnel
Board/State Personnel Director, Attn: Appeals Processing, 1525 Sherman Street, 4th
Floor, Denver, CO 80203. Fax: 303-866-5038. Phone: 303-866-3300. The ten-day
deadline and these appeal procedures also apply to all charges of discrimination.

 A: I affirm that I have read and understand my appeal rights as stated above.   

7. Q: Are you a veteran? (If yes, please remember to attach your DD-214 to your application
if you believe you're eligible for veteran's preference points).

 A: No   

8. Q: Under the Colorado Constitution, art. XII, sec. 15, qualified veterans and surviving
spouses are eligible for preference when participating in the selection process for state
job opportunities, other than for promotional opportunities. If you are an honorably
discharged veteran, the spouse of a veteran unable to work due to a service connected
disability, or the unremarried surviving spouse of a veteran who served on active duty
in the United States Armed Forces during one of the periods for which the federal
government awards veteran's preference, you may claim preference during the
selection process for a position within the state personnel system. In order for us to
determine your eligibility for veterans preference, you must attach a copy of a DD-214
form and other supporting documentation along with your application. Please indicate
which of the following options best fits your veterans status:

 A: I am not a Veteran.   

9. Q: Are you applying for REINSTATEMENT?

 A: No   

10. Q: Please select the location(s) that you are willing to work. (Please note that vacancies
may not occur in all areas.)

 A: Denver Complex   

11. Q: Do you acknowledge and understand that if selected for a CDOC position and you bear
body art, tattoos and/or body piercings that you will be required to remove piercings
and cover tattoos during your shift?

 A: I so acknowledge.   

12. Q: How did you learn about this job opportunity?

 A: State of Colorado (CO-Jobs) Website   

13. Q: Please state specifically who or where you learned about this job. If you were referred
by a current employee, state the full name of the employee; Job Fair, state which job
fair; newspaper, state which newspaper, etc.

 A: Referred by Chief of Clinical Operations Jill Lampela and Director of Clinical Services
Michelle Broedur.   

14. Q: I acknowledge that as a current or past Colorado Department of Corrections employee
applying for a Promotion, Transfer, Reinstatement or Voluntary Demotion, I authorize
the gaining Appointing Authority, Hiring Manager and/or delegated representative
access to any information pertaining to my CDOC employment including, but not limited
to, personnel file/records or information relating to my current and/or past employment
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performance documentation, in consideration of my application for employment. This
release is executed with full knowledge, understanding, and consent that any
Information discovered may be used for the official purposes. I also understand that
any information reviewed will not be disclosed to another person or agency outside of
the Colorado Department of Corrections, unless authorized and consistent with
applicable law. I release the Colorado Department of Corrections from any liability or
damage that may result from the use of information obtained.

 A: I so acknowledge.   

15. Q: Important Information: If you are offered and accept a position with the CDOC, you will
be required to successfully complete the Colorado Department of Corrections basic
training at the Corrections Training Academy in Canon City, CO. Daily attendance is a
requirement during basic training. New state employees do not have accrued paid leave
and leave without pay will not be approved during this training period. Failure to attend
training may be considered failure to perform satisfactorily, and may result in
termination. Do you acknowledge this?

 A: I so acknowledge.   

16. Q: Thank you for your interest in employment with the Colorado Department of
Corrections (CDOC.) As part of the pre-employment investigation process, an integrity
interview will be conducted. I understand that I must disclose everything in the
interview as it relates to the questions asked and that my fingerprints will be sent to
the Federal Bureau of Investigations (FBI.) If at any point during the background
process I have any negative contact with a law enforcement agency (i.e.: tickets,
accidents, arrests, etc.), a negative termination from employment, or any contact with
offenders or former offenders on a personal level, I must contact the Background
Investigations Unit with this information, and provide any documents, within 24 hours
of the incident having occurred, or the next business day if it falls on a holiday or
weekend. I understand that I may be required to submit to a polygraph examination,
psychological or suitability examination or drug test and must pass the required
examinations as a condition of employment. The background investigation is a
continuous process. Failure to disclose any information on my application, refusal to
provide additional requested information, participate and answer integrity interview
questions or conduct myself in a professional manner during the process will be
grounds for disqualification from the background process and I will be deemed ineligible
for employment. If I am hired and there is any omission or falsification of information
regarding my criminal history, or based on the severity of any new pertinent
information the CDOC will have grounds to terminate. If it is determined that I am
ineligible for employment based on the CDOC pre-employment hiring standards, I will
be notified regarding the reason for ineligibility.

 A: I acknowledge and agree.   

Supplemental Questions

1. Q: I acknowledge that time sensitive correspondence will be sent via email from the Office
of Human Resources and/or the Background Investigation Unit throughout the
application process. YOU ARE STRONGLY ENCOURAGED TO CHECK YOUR E-MAIL DAILY.

 A: I understand time sensitive correspondence will be sent via email and that I should
check my email daily.   

2. Q: The assessment process for this position will consist primarily of a review of your
application materials and responses to supplemental questions against minimum
qualifications, preferred qualifications and required competencies. Your responses will
also be evaluated on ability to follow instructions, clarity, conciseness, organization,
grammar, spelling and word choice. Application materials and responses will be
reviewed by Subject Matter Experts to assess and rank applicants. Do you
acknowledge this?

 A: I so acknowledge this statement.   

3. Q: Ensure the "Work Experience" section of your application is complete and contains all
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information needed to determine if you meet the minimum qualifications and contains
at least 10 years of work experience, if applicable. Resumes and "see resume"
statements cannot be accepted in lieu of the "Work Experience" section of the
application being completed. If you are utilizing education to meet the minimum
qualifications, you must attach a copy of your transcripts that contain your name, name
of the college, type of degree received and date the degree was awarded. Do you
acknowledge this?

 A: I so acknowledge this statement.   

4. Q: Do you live in Colorado?

 A: Yes   

5. Q: Please describe in detail your experience supervising professional medical and
behavioral health staff such as nurses, physicians, and mental health counselors.
Supervisory experience includes making decisions that affect the pay, status, and
tenure of subordinate employees. Be sure to include the name of your employer, your
job title, the dates you were employed, and a description of your Supervisory Org.
structure.

 

A: Currently I am the HSA for DRDC and CCC as well as interim RHSA for FCF, SCF, LCF,
DWCF, LVCF, and YOS and interim HSA for LCF with the Colorado Department of
Corrections. During my 3 ½ years as HSA of DRDC (March 2017 to current) for
extended periods of time I have also completed interim HSA for DWCF. Currently I am
the delegated health authority for DRDC, CCC, and directly supervise RNIV, BH
supervisor, SOTMP supervisor, mid level providers, TC Supervisor and Dentist II. As the
interim HSA for LCF (December 2019 to current) I am the delegated health authority as
well as I directly supervise all of their clinical staff nurses, providers, MH supervior and
dentist. As interim RHSA (December 2019 to current) I directly supervise four HSA's at
five facilities.  

 

6. Q: Please detail your experience managing a multi-disciplinary health care program that
provided medical and behavioral health services. Include years of experience, various
disciplines, operations, and programs.

 A: Currently I am the HSA for DRDC as well as interim RHSA for 6 facilities and interim
HSA for LCF. During my 3 ½ years as HSA of DRDC (March 2017 to current) for
extended periods of time I have also acted interim HSA for DWCF. My duties include
supervising RNIV, BH supervisor, SOTMP supervisor, mid level providers and Dentist II. I
have completed multiple progressive disciplines on staff to coach and mentor them
through issues and/or requested termination if they were not good in the position for
the department. As a HSA I meet with all direct report staff a minimum of once per
month to ensure they are on tract with their programs and those they supervise.
Responsible for all clinical ACA files, CQI audits and plan of actions in clinical,
behavioral health and SOTMP. I am a member of the policy committee at HQ for clinical
services as well at the facility level for IA’s. Developed a MAT program at DRDC.
Ensured mid-level providers received the x-waiver and nurses were adequately trained
to deliver MAT medications safely for the offender and the security concerns of these
medications at the facility level. Worked with behavioral health on the training needed
as well as classes/groups to offer the offenders. Attend monthly staffings on MAT
offenders to ensure we are compliant. Taught Medical Emergency Response at facilities
throughout the state to ensure better care for the offenders in the event an emergency
arose to clincal and security staff. Helped devise a transgender check list for staffings.
Ensure all staffings take place per policy within 1 day and 3 days respectively of their
arrival at DRDC. As a RN IV (July 16 to Feb 17) at DRDC I supervised the RNIII's as
well as the management of the clinic to include mid-level providers, psychiatry and BH
providers. I was assigned to oversee DWCF clinic as well. Oversaw CQI information
from the RN III’s and co-chaired quarterly meetings. Worked with all disciplines on plan
of actions. I was the Nurse III at Limon Correctional Facility for 1 ½ years (December
2014 to June 2016). I supervised up to 10 nurses, when fully staffed. Major
responsibilities included scheduling, covering for HSA at management meetings and
other meetings as assigned, ensured shifts were covered, ensured proper processes
were being used and documentation was correct. Completed CQI audit for medical, ACA
files, and helped provider try and stay up on signing charts and doing new arrivals.
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Triaged mental health kites in an effort to help them be more effective with their limited
staff as well as work with drug and alcohol to ensure assessments were completed per
policy.  

7. Q: Provide a detailed example of how you resolved a clinical operational issue within an
organization.

 

A: When I arrived at DRDC as the Nurse IV we had an immediate operational issue that
needed addressed. Intake physicals are completed at DRDC by mid-level providers
(MLP) and should be done at day 3 post their arrival. Mid-level providers were grossly
behind on physicals. This is measured as Day 4 numbers meaning anything not done on
day 3 is carried over. This number should be at or below 40. When I started the number
was often over 100 at it's highest almost 200. I corrected this deficiency by working
daily with their schedules and creating several plan of actions to help decrease day 4
intake physical numbers by setting clear minimum expectations daily and meeting with
them mid-day if they were not on target to reach their number. Ensured adequate
staffing daily, reaching out to agency and other facilities as necessary to keep a
minimum of 4 MLP's daily to focus on intakes. Also changed the way MLP’s worked in
the infirmary to help keep more providers in the clinic completing intakes. It took
roughly one month to correct this issue and I continue as an HSA to monitor this
number and take action if needed which is has not been necessary for the last year.  

 

8. Q: Corrections Training Academy:

If appointed to a position, you must successfully complete the CDOC basic training
before you start your work assignment.

The Corrections Training Academy (CTA) is an 18 day, paid training that is held in
Canon City, Monday through Friday from 8am to 5pm.

Basic training is held once a month and starts the first week of each month.

You must attend and pass all phases of basic training as required which includes the
Defense Tactics.

Do you acknowledge this?

 A: I so acknowledge this information.   

9. Q: Certification and Confidentiality Statement

I certify that:

--I understand that this, my completed Application, the attached Supplemental
Questions, and my responses are confidential and that I have neither consulted with
others nor received assistance in the preparation, writing, or editing of my responses
and the information contained herein is in my own words and was prepared and
completed solely by me and only me.

--All the information I have provided herein is true, complete and correct to the best of
my knowledge and belief, and is made in good faith.

--I have not communicated the confidential information of this, my Application and the
attached Supplemental Questions in any way to other candidates, potential candidates,
subject matter experts, or any person.

--I understand that if the confidential information in this, my Application and the
attached Supplemental Questions and/or my responses, are found to have been
falsified, plagiarized, or shared in any way, I may be disqualified or removed from the
position if appointed.

 A: I agree to the terms and conditions of this Certification and Confidentiality Statement.   
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HSA Vacancies 3/2017 ­ CDOC Health Services Administrator

Contact Information ­­ Person ID: 13549735

Name: Tina M Cullyford Address:
  

Home Phone: Alternate Phone:
Email: Notification

Preference:
Email

Former Last
Name:

Rosler Month and Day of
Birth:

08/05

Personal Information

Driver's License:
Can you, after employment, submit proof of
your legal right to work in the United States? Yes

What is your highest level of education? Bachelor's Degree

Preferences

Preferred Salary: $81,000.00 per year
Are you willing to relocate? No
 
Types of positions you will accept: Regular
Types of work you will accept: Full Time

Types of shifts you will accept: Day , Evening , On Call (as
needed)

Objective
To obtain a Health Service Administrator job with Colorado Department
of Corrections at DRDC.

Education

College
Capella University
www.capella.edu
10/2012 ­ 6/2014 
Minneapolis, Minnesota

Did you graduate: Yes
College Major/Minor: Nursing
Units Completed: 192 Quarter 
Degree Received: Bachelor's

College
Otero Junior College
8/2010 ­ 6/2012 
LaJunta, Colorado

Did you graduate: Yes
College Major/Minor: Nursing
Units Completed: 65 Semester 
Degree Received: Associate's

College
Morgan Community College
8/2009 ­ 7/2010 
Limon, Colorado

Did you graduate: No
College Major/Minor: Nursing­Pre­requisites
Units Completed: 35 Semester 
Degree Received: No Degree

Work Experience

Nurse III
12/2014 ­ Present
 
Limon Correctional Facility
Limon , Colorado 80826 
719­775­7653

Hours worked per week: 40
Monthly Salary: $5,597.00
# of Employees Supervised: 9
Name of Supervisor: Nicole Blatnick ­ HSA 
May we contact this employer? Yes

 
Duties
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General nursing duties including medication administration, charting, triage, emergency responses,
and other duties as assigned for the last 3 years. Work extra shifts as needed to cover the
schedule. Supervise 9 nurses to include scheduling, payroll, training and review process. CQI nurse
and co­chair for quarterly CQI meetings. ACA file compilation. Policy and review committee. Cover
for Health Service Administrator as designated with the Management team and/or training and
meetings. Maintain Chronic Care Offender data base to ensure continuity of care. Chart reviews
daily with and without provider to ensure proper documentation and policy guidelines are followed.
Answer step one grievances. Diabetic and ADA data base to ensure proper restrictions are in place.
Track psychotropic medication compliance for all P3 and above offenders. Educate and schedule
with psych as necessary for offenders who fail to take medication as prescribed. Other duties as
assigned. 
 
Reason for Leaving
Employment closer to home as well as a new challenge as a Nurse IV in a different correctional
setting.

Nurse IV
6/2016 ­ Present
 
Colorado Department of Corrections­ DRDC
10900 Smith Road
Denver, Colorado 80239 
303­307­2301

Hours worked per week: 40
Monthly Salary: $6,194.00
# of Employees Supervised: 5
Name of Supervisor: Dwayne Fox ­ RHSA 
May we contact this employer? Yes

 
Duties
Supervise RN III's, Medical Records, Lab Tech positions and clinic staff. For several months I also
supervised the RN III's at DWCF as well as their clinic staff. Complete payroll. Performance
documentation and evaluations. Completion of ACA files as well as ensuring that all areas turned
their files in, in a timely manner. Ensure CQI audits are completed and plan of actions are written.
Co­Chair for quarterly meetings. Ensure Infectious Disease forms are completed and submitted.
Step II grievances as assigned. Mid­Level Provider schedules and plan of actions for Day 4 intake
numbers. Track training requirements for nurses and mid­level providers. Evaluated and approved
usage of agency hours when requested by RN III's. Presented in­services to nurses during monthly
nursing meetings in both the clinic and the infirmary. Attend roll call daily and present numbers
when HSA is not available. Meet with offenders requests for interviews. Call families as indicated.
Work hand in hand with clinic staff to learn how to use eOMIS. Attended numerous training's to
help them with this transition. Open communication lines with Marquis as well as CDOC OIT
though the entire process and still today. Approval of clinic and infirmary supply orders. Policy and
Review committee. Chart reviews daily with and without provider to ensure proper documentation
and policy guidelines are followed. Education to nurses as needed if they fail to meet policy
guidelines. 
 
Reason for Leaving
To promote to a HSA at DRDC.

RN I
12/2012 ­ 12/2014 
 
Colorado Department of Corrections­ LCF
Limon , Colorado 80828 
7197757653

Hours worked per week: 40
Monthly Salary: $4,769.00
Name of Supervisor: Nicole Blatnick ­ HSA 
May we contact this employer? Yes

 
Duties
General nursing duties including medication administration, charting, triage, emergency responses,
and other duties as assigned by supervisor. Work extra shifts as needed. 
 
Reason for Leaving
Promotion

RN­Charge Nurse
1/2011 ­ 6/2013 
 

Hours worked per week: 40
Monthly Salary: $3,360.00
# of Employees Supervised: 4
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Grace Healthcare

 

Name of Supervisor: Judi Cole ­ ADON 
May we contact this employer? Yes

 
Duties
Charge nurse at long­term facilty.
Supervised minimum 2 CNA's per shift.
Up to 2 LPN's per shift.
Wound Care
Medication administration
Charting 
 
Reason for Leaving
Needed employment closer to home. Different challenge not offered in LTC.

Certificates and Licenses

Type: Registered Nurse

Number: RN.1617494

Issued by: State of Colorado

Date Issued: 8 /2012    Date Expires: 9 /2018

Type: LPN License

Number: PN.0048761

Issued by: DORA

Date Issued: 9 /2011    Date Expires: 8 /2012

Skills

Office Skills

Typing: 60
Data Entry:0

Additional Information

Additional Information

Transcripts of BSN degree.

References

Resume

Text Resume

Attachments

Attachment File Name File Type Created By
SSR_TSRPT.pdf SSR_TSRPT.pdf Other Job Seeker

DORA ­ RN Tina Cullyford RN License Lorie Sanchez

Agency­Wide Questions
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1. Q: Are you a current State of Colorado classified employee?

  A: Yes    

2. Q: If you indicated that you are a current State of Colorado employee, please select the
State of Colorado Department or Higher Education institution that you currently work for
from the following list:

  A: Department of Corrections    

3. Q: Are you a previous State of Colorado classified employee?

  A: No    

4. Q: If you indicated that you are a previous State of Colorado employee, please select the
State of Colorado Department or Higher Education institution for which you most recently
worked from the following list:

  A: Not Applicable    

5. Q: If you indicated that you are a previous State of Colorado employee, please list your dates
of services for the last State of Colorado Department or Higher Education Institution.

  A:    

6. Q: Select the one (1) answer that best describes how you learned about this job opening.

  A: Current State Employee    

7. Q: If you receive notice that you have been eliminated from consideration for the position,
you may protest the action by filing an appeal with the State Personnel Board/State
Personnel Director within 10 days from the date you receive notice of the elimination.
Also, if you wish to challenge the selection and comparative analysis process, you may file
an appeal with the State Personnel Board/State Personnel Director within 10 days from
the receipt of notice or knowledge of the action you are challenging. Refer to Chapters 4
and 8 of the State Personnel Board Rules and Personnel Director's Administrative
Procedures, 4 CCR 801, for more information about the appeals process. The State
Personnel Board Rules and Personnel Director's Administrative Procedures are available at
www.colorado.gov/spb. A standard appeal form is available at: www.colorado.gov/spb. If
you appeal, your appeal must be submitted in writing on the official appeal form, signed
by you or your representative, and received at the following address within 10 days of
your receipt of notice or knowledge of the action: Colorado State Personnel Board/State
Personnel Director, Attn: Appeals Processing, 1525 Sherman Street, 4th Floor, Denver, CO
80203. Fax: 303­866­5038. Phone: 303­866­3300. The ten­day deadline and these
appeal procedures also apply to all charges of discrimination.

  A: I affirm that I have read and understand my appeal rights as stated above.    

8. Q: Are you a veteran? (If yes, please remember to attach your DD­214 to your application if
you believe you're eligible for veteran's preference points).

  A: No    

9. Q: Under the Colorado Constitution, art. XII, sec. 15, qualified veterans and surviving
spouses are eligible for preference when participating in the selection process for state job
opportunities, other than for promotional opportunities. If you are an honorably
discharged veteran, the spouse of a veteran unable to work due to a service connected
disability, or the unremarried surviving spouse of a veteran who served on active duty in
the United States Armed Forces during one of the periods for which the federal
government awards veteran's preference, you may claim preference during the selection
process for a position within the state personnel system. In order for us to determine
your eligibility for veterans preference, you must attach a copy of a DD­214 form and
other supporting documentation along with your application. Please indicate which of the
following options best fits your veterans status:
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  A: I am not a Veteran.    

10. Q: Are you applying for REINSTATEMENT?

  A: No    

11. Q: Please select the location(s) that you are willing to work. (Please note that vacancies may
not occur in all areas.)

  A: Denver Complex    

12. Q: Do you acknowledge and understand that if selected for a CDOC position and you bear
body art, tattoos and/or body piercings that you will be required to remove piercings and
cover tattoos during your shift?

  A: I so acknowledge.    

Supplemental Questions

1. Q: Do you live in Colorado?

  A: Yes    

2. Q: The assessment process for this position will consist primarily of a review of your
application, documents submitted and responses to supplemental questions against the
minimum qualifications, required competencies and preferred qualifications. Your
responses will also be evaluated on ability to follow instructions, clarity, conciseness,
organization, grammar, spelling and word choice. Do you acknowledge this?

  A: I so acknowledge.    

3. Q: I acknowledge that time sensitive correspondence will be sent via email from the Office of
Human Resources and/or the Background Investigation Unit throughout the application
process. YOU ARE STRONGLY ENCOURAGED TO CHECK YOUR E­MAIL DAILY.

  A: I understand time sensitive correspondence will be sent via email and that I should check
my email daily.    

4. Q: Ensure the "Work Experience" section of your application is complete and contains all
information needed to determine if you meet the minimum qualifications. Resumes and
"see resume" statements cannot be accepted in lieu of the "Work Experience" section of
the application being completed. If you are utilizing education to meet the minimum
qualifications, you must attach your transcripts that contain the name of the
college/university, type of degree received, date the degree was awarded, your name, last
four of social security or student ID number. Do you acknowledge this?

  A: I so acknowledge.    

5. Q: Do you possess a valid, active license from the State of Colorado as a Registered Nurse,
Nurse Practitioner, Physician Assistant, Physician, Chiropractor, Licensed Clinical Social
Worker, Licensed Professional Counselor, Licensed Marriage & Family Therapist, Licensed
Psychologist, Licensed Addiction Counselor or Certified Addiction Counselor III?

  A: Yes    

6. Q: Enter your Colorado healthcare license number and type. (Ex: RN 000000, LPC 11111,
LAC 2222, etc.)

  A: Current: RN.1617494 Original Issue date 8/1/12 Expires 9/18
Past: PN.0048761 Original Issue date: 9/8/11 Expired 8/12 when received RN.    

7. Q: Current vacancies are in Crowley, Canon City and Denver. Select the location(s) that you
are willing to work.
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  A: Denver    

8. Q: Please describe your experience providing oversight of a medical program at a supervisory
level. Include years of experience, roles held, major responsibilities, programs in which
you were responsible for oversight, amount of staff under your supervision and disciplines
you've supervised. Supervisory experience includes making decisions that affect pay,
status and tenure of subordinate employees.

 

A: Currently I am the interim HSA for DRDC but the majority of my time here has been in
the role of Nurse Manager (RN IV). My duties here include supervising RN III’s in the
clinic and infirmary, Lab and X­Ray techs, Intake and Medical Records. I also manage the
mid­level providers by working daily with their schedules and creating several plan of
actions to help decrease day 4 intake physical numbers by setting clear expectations daily
and meeting with them mid­day if they were not on target to reach their number. Ensure
adequate staffing daily, reaching out to agency and other facilities as necessary to keep a
minimum of 4 MLP's daily to focus on intakes. Also changed the way MLP’s work in the
infirmary to help keep more providers in the clinic completing intakes. Oversee CQI
information from the RN III’s and co­chair of the quarterly meetings. I meet with the RN
III’s one on one every month or more as necessary to ensure smooth clinic operation as
well as ensuring they have the tools to succeed through mentoring and coaching.
Complete PMP reviews and plans. Educate and help train new nurses to help ensure their
success in this setting. Attend daily roll call and manager meeting with the HSA and
covered in her absence. Attend policy and review committee. Attend Length of Stay and
Internal Classification Meetings. 
 
I was the Nurse III at Limon Correctional Facility for 1 ½ years. I supervised up to 10
nurses, when fully staffed. Major responsibilities included scheduling, covering for HSA at
management meetings and other meetings as assigned, ensured shifts were covered,
ensured proper processes were being used and documentation was correct. Completed
CQI audit for medical, ACA files, and helped provider try and stay up on signing charts and
doing new arrivals. Triaged mental health kites in an effort to help them be more effective
with their limited staff as well as work with drug and alcohol to ensure assessments that
are needed for Hep C treatment were completed. I helped develop a chronic care roster
which tracked offenders who required chronic care appointments and scheduled their
appointments. I developed a HTN clinic for offenders and helped train another nurse in
how to run this program. This was in place for over 1 year before I left the position and
received positive feedback from offenders and provider. I met with nurses one on one
every month or more as necessary to ensure smooth clinic operation. Completed PMP
reviews and plans. Initiated a PIP if needed to ensure nurses have the tools to succeed
through mentoring and coaching. Educated and trained new nurses to help ensure their
success in this setting. 
 
Charge Nurse Grace Healthcare (LTC Facility) 1 ½ years. I supervised CNA’s while I was
an LPN and LPN’s and CNA’s while a RN. My major responsibilities included scheduling
while a charge nurse and ensuring adequate coverage based on census. Fall risk
assessments on all residents as well as check assessments those under myself did.
Ensure documentation was correct for LPN’s and CNA’s. Trained and mentored LPN’s while
they were learning to meet the demands of a long term care facility including an
extremely high resident to nurse ratio (38­45 to 1). Mentor CNA’s when deficiencies were
noted. Complete quarterly reviews of all employees under me and work with ADON to
complete mid year and end of year reviews. Wound care nurse. Completed weekly full
assessments and daily treatments as needed. Continued this role after I began working
at DOC and trained other nurses to complete required paperwork and properly care for
sometimes very complex wounds.  

 

9. Q: Please discuss your experience with progressive discipline.

  A: Nursing in a correctional environment is challenging and understanding where the
employees I supervise are currently standing is an important piece of the progressive
discipline piece. I have monthly meetings with my nurses, lab and x­ray tech, and
medical records techs which translates into monthly notes and a confirming
memorandum if necessary to clearly set expectations if there are deficiencies noted. If
the behavior does not change after a confirming memorandum then I initiate
performance documentation and a PIP as necessary. I have issued several PDOC's when
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expectations of the confirming memorandum were not met. I have also written a few
PIP's. I encourage input in the process from those I supervise and encourage them to
embrace the PIP as the learning tool it is meant to be. I have had success with the
progressive discipline process in that in the 6 month review period I had two nurse that
were overall 1's with PIP's and both helped write their PIP's and ended as level II's in this
year end rating cycle. This is a win for the organization in that we can keep quality staff
which supports our mission. I also am a firm believer in positive reinforcement and have
issues several positive PDOCS to those I directly supervise as well as some who have
come from other facilities to help us with our intake numbers.  

10. Q: Please describe your experience establishing operational or programmatic goals and
objectives and developing and managing a budget to achieve those goals and objectives.

 

A: At DRDC I worked closely with the HQ management team and MLP’s to develop POA’s top
help with our day 4 intake numbers. Changed several areas to include minimum staffing
maintained at 4 and daily expectations with mid­day follow through if not meeting
expectation. Assigned one provider to the Permanent Assigned Offenders at DRDC as well
as Provider of the Day for 2 month increments to ensure that staff that are onsite can
focus on intakes only. Decreased the number of hours they were required to work in the
infirmary to increase intake physicals as well. Work hand in hand with the RN III’s to
ensure that only what is needed is ordered on both the clinic and the infirmary. Helped
the RN III’s develop more in depth CQI POA’s for areas that we continued to fail at with
clear time frames and expectations. Direct input and oversight of the eOMIS launch and
the impact it had to our clinic and infirmary. Developed spreadsheets for providers to use
while issues were being addressed such as no medical restrictions moving over (still us
this one), daily sick call, labs, med holds, etc… this allowed the clinic to continue to
function with minimal impact to offender care. 
At LCF I worked with my current HSA to establish correction plans (programmatic goals)
following CQI audits. An example of this would be the anatomical requirement for CQI. It
seems that every other cycle we do not meet the required threshold. This time we
approached it from a different angle and have laminated measuring devices and placed
them on the anatomical clip boards as well as wrote "remember measurements" on all
the boards as well. This was discussed once again in the nurses meeting where they were
given specific, measurable, attainable, relevant and time­bound goals as it relates to daily
clinical operations. The expectation of 100% compliance was clearly stated. Operationally
I have altered schedules for all disciplines due to unforeseen circumstances, such as an
unexpected lock­down(s). I have been on several IAP planning sessions to ensure that
clinic operations are met especially in regards to diabetics getting their meals at set times.
This has been a challenge in the past but due to consistent responses from clinical in
these plan developing meetings diabetics are now listed in the IAP and clinical is always
included in the planning. A goal was written with an employee who does are ordering to
lower our monthly purchases so that we could purchase lab chairs at the end of the fiscal
year. He was able to do so and we were not only able to purchase lab chairs but other
much needed equipment as well.
 

 

11. Q: Describe why you are the best candidate for this position. Provide a detailed account of
how you meet the required competencies as listed in the job announcement and how
your accomplishments, qualifications, skills, areas of expertise, other characteristics, etc.,
make you the best fit candidate for this position.

  A: In my past role as Nurse III at Limon Correctional Facility I was mentored and trained by
a knowledgeable HSA who along with my recent HSA at DRDC prepared me well for this
position. I currently perform most of the duties listed in the job description as well as
meet the competencies. I have excellent documentation skills and communicate well
with others through written word and on the phone. I have conversations daily with
other disciplines to ensure continuity of care of offenders as well as seamless operations
between clinical services and custody and control. I can problem solve and critically think
even when faced with a stressful situation. A murder at LCF allowed for myself and
another nurse to use our critical thinking skills to act appropriately from a medical and
security (crime scene) point of view. I have an open door policy and welcome questions
from not only my nurses but security staff as well. Building bridges between our staff and
security can only strengthen our clinic operations and offender care. Nurses also know
that even if I am not on call they may contact me 24/7 to just ask a question or to
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bounce an idea off of. Many times they know the answer and they just need someone
from the outside to take a look and encourage them to make the right choice. Alternately
having that extra person on the phone to be willing to triage/assess with you can make
you see things you may not have thought of which can benefit offender care as well. I
believe that verbal communication sometimes is all that may be needed to effectively
resolve an issue and thus effectively manage clinical operations. Sometimes all someone
needs is to know someone is listening and I think that is the hallmark of an effective
leader…being a good listener. The correctional environment is stressful on many levels on
its face but when also faced with life and death situations your staff has to know they can
count on you and I feel I have shown them that. There is nothing that I have asked my
staff to do that I have not done myself or would be willing to do myself. I have worked
with security staff to bridge the gap on numerous occasions. I have won the “million
dollar award” given by one captain for “bridging the gap between security and medical.” I
have never understood why there seems to be such a division filled with strife between
the two entities and I take pride in bringing these two disciplines together more
seamlessly. I have also received positive performance documentation from security staff
for all working together for the betterment of the facility and offenders during various
situations. I am knowledgeable in all aspects the clinical skills needed to perform my job
efficiently and diligently. I love to learn and if I happen to not know the answer I will
research until I am satisfied that I not only know the answer but the “why” of the
answer. Understanding something completely makes it easier to share that knowledge
with others. I have worked with all disciplines to ensure offender care is complete to
include referring to drug and alcohol, dental, mental health and outside providers as
indicated. I am under no illusion that I know everything there is possible to know about
this position but I am confident that my current job duties have and are preparing me for
this position. I enjoy a challenge and learning new things and feel that I have a great
deal to offer to this position if selected.  

12. Q: Please describe the complexities of a multi­disciplinary health care delivery system.

 

A: The true essence of multi­disciplinary health care delivery system is collaboration. The
complexity comes from trying to collaborate with disciples that view the process itself
differently. Collaboration requires an understanding of how each person's role and
responsibility aids in excellent offender care, which should be everyone's main goal. Joint
problem solving , mutual give and take, shared accountability and the pooling of
resources is required for collaboration to work. The multi­disciplinary team in a
correctional setting is complex by the nature of not only where the team is housed but
also the clientele. With that being said though, if the team learns to collaborate with the
aid of a strong leader than offender care could only improve.  

 

13. Q: A) On what social media website did you see this job opening?

  A: None    

14. Q: B) Select the one (1) answer that best describes where you learned about this job
opportunity.

  A: Other*    

15. Q: C) If your response to the question above included a star, please state specifically who or
where you learned about this job. If you were referred by a current employee, state the
full name of the employee.

  A: CDOC Job website    

16. Q: D) Do you utilize social media, personally or professionally? If so, which platform(s) do
you use most often?

  A: Facebook    











































































































































































































































































































































































DEPARTMENT OF CORRECTIONS
POSITION DESCRIPTION

This position description is the official record of the assignment made to a position by the appointing authority. The supervisor is legally accountable for
defining the responsibilities of the position. Employee participation is encouraged; however, THE SUPERVISOR IS RESPONSIBLE FOR THE 
ACCURATE COMPLETION OF THIS DOCUMENT. Do not alter or substitute this form. This document describes a position, not the employee's 
qualifications or performance. 

I. POSITION IDENTIFICATION
Assignment Type:  Permanent      Floater     Substitute  Temporary  Non-Classified  Transition  Term-Limited
Agency Code:  CAA  CBA     CFC     CFA    
Position Number: 3180 

Division or Equivalent: Headquarters
Work Unit or Equivalent: CLINICAL SERVICES - ADMINISTRATION 
Business Address:

Street or P.O. Box #: 1250 ACADEMY PARK LOOP
City/State/Zip Code: COLORADO SPRINGS, CO 80910 

Work Phone: (719)226-4525    Ext:
Class Code: H6G8XX 
Official Class Title: MANAGEMENT 
Working Title: Chief of Medical Services (works remotely part-time) 
Coverage Designation:  Covered  Not Covered    
FLSA Status:  Exempt
Shift Differential:  0 - No Pay Differential 
Essential / Not-Essential: Not-Essential
Critical / Not-Critical: Not-Critical
Position Update Status:  New Position  Vacant Position     Occupied Position      Update Records

II. WORK SETTING: Briefly summarize the basic purpose of the work unit by completing the following: 
This work unit exists to...

Provide comprehensive professional health care in a secure correctional environment which maintains offender health status or prevents other 
than normal deterioration by ensuring unimpeded access to medical, dental, and mental health and rehabilitation services.

Briefly summarize the basic purpose of the position by completing the following:
This position exists to...

Monitor and direct the operations of Medical Services work units in all CDOC correctional facilities throughout the state through subordinate 
supervisors. This position assists in the development and implementation of policies and procedures, protocols and ensuring consistency of 
practice operationally across all correctional facilities.

III. DECISION MAKING AND RECOMMENDATIONS FOR APPROVAL
INSTRUCTIONS: Duty statements: Do not list temporary or occasional duties, past or future duties, or fill-in duties done in the absence of 
another employee. USE PRESENT TENSE ACTION VERBS, AVOID USING ACRONYMS AND UNCLEAR TERMS, SUCH AS HANDLES, 
ASSISTS, etc. Duty Statements should be written as a results-oriented statement detailing BY and HOW tasks are being performed. Example:
Calculates and posts wages by computing hours worked. 

a. Use the following scale for frequency: Daily, Weekly, Monthly, Quarterly, Annually
b. Fill in the percent time. Total of all duties must equal 100%.
c. List ESSENTIAL FUNCTIONS for duty statements.

1. Duty Statement: Frequency: Daily Percent of Time: 45 % 

Responsible for multiple programs that provide state-wide medical services within the division of Clinical Services. Provide recommendations for 
operational needs of the clinics throughout the state. Administer programs through subordinate managers, for the overall operations for all 
facility clinical units in CDOC statewide. This involves daily problem solving with Regional Health Services Administrators related to staffing, 
offender clinical issues, and oversees developing staffing patterns and work units in order to deploy staff appropriately; involves implementing or 
developing changes for internal systems, processes and guidelines that are applied statewide by subordinate managers; position addresses 
novel and unique situations arising within clinical areas by creative solutions and individualized decision making processes. Coordinates clinical 
practice issues with the Chiefs of Service. Direct supervision of the Regional H.S.A’s, Support Services Administrator, and indirect supervision 
of staff to include PMP and recommendations for corrective/disciplinary actions. Provide training to staff in area of responsibility to ensure 
compliance with applicable DOC policies and directives, career enhancement and promotional purposes, and to comply with DOC Personnel 
Rules and Regulations. Attend meetings on a regular basis with local civic and government agencies. Conduct meetings with management staff 
on a regular basis to ensure timely and appropriate dissemination of information. Available as a Relief Administrative Head 24 hours per day for 
emergencies and incidents. Promotes and is accountable for the safety and security of the clinical and correctional environment through 
conscientious observations, and sensitive item contraband control. Knowledgeable about life safety policies and procedures applicable to the
assigned work unit. Informs supervisor of any violations of safety and security through the report writing process, attends training programs as
assigned.

Physical:
A , 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19

Mental:
1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11

Environmental:
8

Hazards:

2. Duty Statement: Frequency: Weekly Percent of Time: 25 % 
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Forecast budget expenditures, submit budget proposals; develop staffing patterns; negotiate contract and special project funding. Provide 
recommendations for operational needs. Consistently plan for future changes. Develop guidelines to comply with management objectives, 
strategic plan and agency policies and procedures. Develop applicable sections of the operating plan and strategic plan. Comply with legislative 
and administrative intent interpreting legislation and developing new and innovative programs. Identifies the need for changes in policies and 
procedures for Clinical Services; coordinates the formulation, implementation, and updating of clinical standards that conform to state laws, 
national and local standards (such as compliance and the Health Department standards) to be utilized by all CDOC correctional facilities and 
contracted private prisons. These documents are formulated by researching current applicable standards of practice, current literature, 
community standards of practice, other state's DOC practices, consultants' recommendations and input from clinical staff.

Physical:
A , 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19

Mental:
1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11

Environmental:
8

Hazards:

3. Duty Statement: Frequency: Daily Percent of Time: 15 % 

Develops position descriptions and performance plans and performs evaluations for subordinate managers; reviews performance plans and 
evaluations documented by the managers supervised by the Regional Health Services Administrators; involved in the hiring process for clinical 
management positions and other key clinical positions; involved in resolving miscellaneous personnel issues arising weekly working closely with 
Human Resources.

Physical:
A , 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19

Mental:
1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11

Environmental:
8

Hazards:

4. Duty Statement: Frequency: Daily Percent of Time: 10 % 

Liaison with other state agencies as assigned by the Deputy Director of Clinical and Correctional Services; identifies the need for teams or 
committees to resolve intra-agency or interagency issues; develops teams, leads teams, participates in or delegates leadership in the teams to 
resolve system issues or processes; participates or leads advisory, medical professional, interdisciplinary, planning, budget and other 
committees. Resource to supervisors on operational issues at higher level organizational meetings; work collaboratively with all Clinical
Services administrators, facility staff, and Chiefs of Service on the provision of clinical services to all patient populations statewide.

Physical:
A , 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19

Mental:
1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11

Environmental:
8

Hazards:

5. Duty Statement: Frequency: Daily Percent of Time: 5 % 

Delegated responsibility for the administration of the operational component of the clinical services budget through Regional Health Services 
Administrators including contracted medical and nursing staff; assists in planning the annual budget and assesses monthly reports on spending 
at the clinical level through the Regional Health Services Administrators; recommends major purchases for medical equipment after researching 
the necessity.

Physical:
A , 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19

Mental:
1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11

Environmental:
8

Hazards:

6. What are some of the highest level decisions regularly made by the position without prior supervisory review? Examples of decisions
should be related to duty statements. Indicate frequency by Daily, Weekly, Monthly, Quarterly, Annually.

Frequency
     a. Problem resolution of daily operational issues related to patient care such as movement between facilities, making policy 

decisions, changing operational systems and processes. 
Daily

     b. Utilization of contract services for nursing and providers to supplement full-time employees; temporary redeployment of staff to 
ensure daily and weekly coverage while maintaining budget restraints. 

Weekly 

     c. 
     d. 
     e. 

7. List specific examples of recommendations this position is expected to make to higher levels for approval.

Personnel requests / reallocation, staffing template changes.
Capital equipment and requests other than normal operating expenditures. 
Abolishing a position. 
Changing the budget or removing positions from vacancy savings.

IV. COMPLEXITY
a. The complexity factor is evaluated based on the nature of judgment used relative to available guidelines, including written or verbal instructions, 

procedures, policies, regulations or references; precedents and practices; or principles, concepts, models, theories and techniques of a 
recognized profession. 
Provide specific examples of available guidance and related judgment currently exercised that illustrates the following: 
 Are related to the duty statements described in the job description, 
 Are regular and on-going, and 
 Show alternatives and how they are selected. 

DOC Administrative Regulations, Clinical Standards and Procedures for Providers, Clinical Standards and Procedures for Administrators, DOC
Personnel Manual, accreditation bodies compliance standards, State/Federal Statutes, State licensing/credentialing and Regulatory Board 
standards, Provider and Offender Schedule of Covered Medical Services, Nurse Practice Act, DOC mission Statement, US Department of 
Justice Publication, Practice in Correctional Facilities, American Nurses’ Association’s “Scope of Nursing Practice in Correctional Facilities.”
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This position makes recommendations on health care policy and procedures.

b. Check the level at which the position is required to exercise analysis and judgment within available guidelines.
 Applies established guidelines such as verbal or written instructions, standard procedures.
 Studies how information fits together. Applies rules, regulations, techniques, methods, and/or established procedures/practices. 
 Evaluates theories, concepts, and principles. Tailors guidelines to develop a different approach or plan when existing guidelines are 

inadequate. Uses precedents, practices, theories, concepts and models of subject area.
 Develops guidelines to implement programs that maintain agency (DOC) mission. Uses policy directives, management principles and 

theories and legislative intent. 

c. Give an example from the past 12 months of the typical problem/challenge the position solved on its own. How often? (Must be part of 
an on-going assignment.) (Not applicable for new positions.)

n/a

V. PURPOSE OF CONTACT

The purpose of contact factor is evaluated based on the position's ongoing communications, verbal and written, with others. These 
communications may be for one or more of the following reasons: 

To exchange information/facts.
To interview or investigate.
To secure regulatory compliance.
To advise/counsel on behaviors/actions.
To clarify understanding or teach others.
To restrain or arrest.
To negotiate as an agency spokesperson.
To officially defend an agency's position.
To authorize medical treatment protocols.
To arbitrate differences, as the official agency representative. 

Please provide specific examples that show the purpose of this position's contacts made on a regular basis. These examples should 
not include supervisory contacts. Remember, the purpose or nature of the communications is important, NOT who the position 
contacts.

This position communicates verbally and in writing with subordinate staff, Clinical Services administrators, and executive staff regarding 
operational issues and policy/procedures.

VI. LINE STAFF AUTHORITY 

What is the position's formal, direct supervisory responsibility? 1 Full Time Equivalent (FTE) = 2080 hours/year or 40 hours/week/52 
weeks. Include only positions filled by a wage earner who has an employee/employer relationship, i.e., hire, fire, evaluate and pay. 
May list Interns and Contractors; however, the line staff factor will not be considered at a higher level.

a.  Individual Contributor 
 Work Leader over others, # FTE: # Inmates:

 Supervisor over others, # FTE: 9 # Inmates: 

 Project Manager, # FTE: # Units:

 Staff Authority (delegated authority from management to recommend direction of policy and programs in a specialized area for DOC). 
Complete "b." below. 

 Senior Authority (delegated authority influence is through direct impact beyond DOC). Complete "b." below. 
 Contract staff (non FTE) 
 Interns (non FTE)

b. Explain why the position should be recognized as having Staff Authority, Senior Authority or Leading Authority.

c. Provide an explanation of reporting relationships, chain of command, leadwork or "charge" person assignment. Explanation must
reflect position numbers and FTE supervised.

This position is supervised by 3744. This position supervises positions 3813, 26051, 1498, 10003, 6216, 6303, 8225, 31490, and 24197.

VII. TO BE COMPLETED BY THE SUPERVISOR ONLY IF CHANGE IN DUTIES
a. Were the duties assigned to another position(s)?  Yes     No

If Yes, list the position number(s).
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b. What specific duties were added or deleted since the last evaluation?

c. Have you submitted an updated position description on the other position?  Yes     No     N/A     
If No, explain the delay.

d. If no duty changes have occurred, explain why an evaluation is requested.

e. What do you think the proper class for this position should be and why?

VIII. SPECIAL ENTRY REQUIREMENTS

Do you think this position requires a special qualification that differs from other positions in the class?
 Yes  No    

a. Please describe the special qualification you believe is required (This will be evaluated by a human resources professional). 
Categories for qualifications include: Job-related formal courses, legal requirements, experiences or skills, equipment, and unusual 
travel demands. (Do not repeat minimum qualifications required for this class.)

Preferred licensure in nursing (RN, APN, APRN).

Position must be experienced and/or licensed and able to demonstrate proven leadership and operational knowledge of healthcare
management in all populations; must be knowledgeable in public health, internal medicine, family/population care with a global perspective.

b. Why can the qualification NOT be obtained through training during the probationary/trial service period?

Licensure/experience needed at the time of hire.

c. For purposes of the Drug Free Workplace Act of 1988 and the Colorado Substance Abuse Policy, is the position safety-related? 
Safety-related positions are defined as those involving safety and health, state security, or other responsibilities involving a high 
degree of trust and confidence.

 Yes  No    

d. Do the position's duties and assignments require travel on behalf of the Department? (If Yes, a valid Colorado driver's license or CDL 
is required at all times.)

 Yes  No    

e. Is the position required to physically restrain and/or arrest others as a peace officer or other authority enforcing the law?
 Yes     No

(If Yes, explain.)
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CATEGORIES FOR ADA ESSENTIAL FUNCTIONS

The below categories reflect that of each Duty Statement according to the Position Description Questionnaire. Each category is selected based on the 
absence of it adversely affecting either job performance or reasons of safety to oneself and/or others.

I. PHYSICAL DEMANDS

A. SEDENTARY - Exert up to 10 lbs. of force occasionally
and/or a negligible amount of force frequently or constantly 
to lift, carry, push, pull, or otherwise move objects, 
including the human body. involves sitting most of the time, 
but may involve walking or standing for brief periods of 
time. 

7. REACHING - Extending hand(s) and arm(s) in any 
direction. 

8. HANDLING - Seizing, holding, grasping, turning, or 
otherwise working with hand or hands. Fingers are involved 
only to the extent that they are an extension of the hand. 

9. FINGERING - Picking, pinching, or otherwise working 
primarily with fingers rather than with the whole hand or 
arm as in handling. 

10. FEELING - Perceiving attributes of objects, such as 
size, shape, temperature, or texture, by touching with skin, 
particularly that of fingertips. 

11. TALKING - Expressing or exchanging ideas by means 
of the spoken word. Talking is important for those activities 
in which workers must impart oral information to clients or 
to the public, and in those activities in which they must 
convey detailed or important spoken instructions to other 
workers accurately, loudly, or quickly.

12. HEARING - perceiving the nature of sounds. Used for
those activities which require ability to receive detailed
information through oral communication, and to make fine
discriminations in sounds, such as when making fine 
adjustments on running engines. 

14. NEAR ACUITY - Clarity of vision at 20 inches or less. 
Use this factor when special and minute accuracy is
demanded. 

15. FAR ACUITY - Clarity of vision at 20 feet or more. Use 
this factor when visual efficiency in terms of far acuity is 
required in day and night/dark conditions. 

16. DEPTH PERCEPTION - Three-dimensional vision. 
Ability to judge distances and spatial relationships so as to 
see objects where and as they actually are. 

17. ACCOMMODATION - Adjustment of lens of eye to 
bring an object into sharp focus. Use this factor when 
requiring near point work at varying distances. 

18. COLOR VISION - Ability to identify and distinguish 
colors. 

19. FIELD OF VISION - Observing an area that can be 
seen up and down or to right or left while eyes are fixed on 
a given point. Use this factor when job performance 
requires seeing a large area while keeping the eyes fixed. 

II. MENTAL FUNCTIONS

1. COMPARING - Judging the readily observable
functional, structural, or compositional characteristics
(whether similar to or divergent from obvious standards) of
data, people, or things. 

2. COPYING - Transcribing, entering, or posting data. 

3. COMPUTING - Performing arithmetic operations and
reporting on and/or carrying out a prescribed action in
relation to them. 

4. COMPILING - Gathering, collating, or classifying
information about data, people, or things. Reporting and/or
carrying out a prescribed action in relation to the evaluation
is frequently involved. 

5. ANALYZING - Examining and evaluating data.
Presenting alternative actions in relation to the evaluation
is frequently involved.

6. COORDINATING - Determining time, place, and
sequence of operations or action to be taken on the basis
of analysis of data. May include prioritizing multiple
responsibilities and/or accomplishing them simultaneously. 

7. SYNTHESIZING - To combine or integrate data to
discover facts and/or develop knowledge or creative
concepts and/or interpretations. 

8. NEGOTIATING - Exchanging ideas, information, and
opinions with others to formulate policies and programs
and/or jointly arrive at decisions, conclusions, solutions, or
solve disputes. 

9. COMMUNICATING - Talking with and/or listening to
and/or signaling people to convey or exchange information;
includes giving/receiving assignments and/or directions. 

10. INSTRUCTING - Teaching subject matter to others, or
training others through explanation, demonstration, and
supervised practice; or making recommendations on the
basis of technical disciplines. 

11. INTERPERSONAL SKILLS/BEHAVIORS - Dealing with
individuals with a range of moods and behaviors in a
tactful, congenial, personal manner so as not to alienate or
antagonize them. 

III. ENVIRONMENTAL CONDITIONS &
PHYSICAL SURROUNDINGS

8. CONFINED/RESTRICTED WORKING ENVIRONMENT
- Work is performed in a closed or locked facility providing
safety and security for clients, inmates, or fellow workers.

IV. HAZARDS
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DEPARTMENT OF CORRECTIONS
POSITION DESCRIPTION ASSIGNMENT PAGE 

Position Number:3180 | Agency Code:CAA

Employee

I certify that, to the best of my knowledge, the duties and responsibilities assigned to this position are accurate and complete. 
I acknowledge that this position excludes me from any and all participation in Employee Partnerships. 

TINA CULLYFORD #18645
No Signature at this time

Supervisor

As I am legally responsible for the assignment of duties to subject position, I understand that I am responsible for the accuracy of this document. I certify 
that, to the best of my knowledge, this document is an accurate and complete representation of the position.

LEONARD WOODSON #14729
No Signature at this time

Reviewer

As I am legally responsible for the assignment of duties to subject position, I understand that I am responsible for the accuracy of this document. I certify 
that, to the best of my knowledge, this document is an accurate and complete representation of the position.

LACY MONDAY #31999
No Signature at this time

Employment Services and HRMES Admin Use Only 

On Call: -Select- 
Additional Notes:

 characters left




2048
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1250 Academy Park Loop 
Colorado SDr;nRs, CO 80910 

MEMOR A NDUM 

Date:07 /22/2025 
To: Cullyford Tina, 18645 
From: Leonard Woodson Ill - HQ 
Subject: Promotion Memo 
Facility: Headquarters 
New Classification & Salary Range: Chief of Medical Services 
$8810 - 14097/month 
Effective Date: 8/1/2025 
New Salary: $11682//month 
New Supervisor: Leonard Woodson Ill 
New Position Number: 3180 

Congratulations on your new appointment! We look forward to the contributions that you will 
make to our team in the next level of your correctional career. 

You may contact your new supervisor listed above for information about your new position and 
work schedule. If you have any concerns with this information you must contact your new 
supervisor within 5 business days. 

Please note that PERA Member Contribution Rates may be affected by your change in position. 
For the purposes of PERA benefits, "Safety Officers" include CO I - IV ONLY (hired on/after 
1/1/2020) and are eligible for increased PERA benefits. 

You can find more information at copera.org. If you are moving out of or into a Correctional 
Officer I-IV position, your PERA benefits and eligible retirement date may be affected and your 
contributions will change. 

My signature acknowledges my agreement and acceptance with this new appointment. 

Vmp��ig
?4[� fM,,( 

CC: doc_hrrecords@state.co.us 
HR Analyst 

Jared Polis, Governor I Moses "Andre" Stancil, Interim Executive DirectoJ • � 

._,., ··v, 
:�? 

,::, 
�-· 



© 2026 Colorado Department of Corrections.

EMPLOYEE INFORMATION:
Employee Badge #
18645 

Employee Name
CULLYFORD, TINA MARIE

SSN #
###-##-2457

PUF ID
151232   

EID
997087514 

Date of Birth
08/05/1973

Ethnicity
W

Gender
F

Home Address Home City
ENGLEWOOD

Home State Home Zip

Home Phone Mailing Address

,  

Education Level
Bachelor's Degree 

Education Year

Veteran Type Net Active Service Military Status Military D/C Date

Adjusted Service Date
12/17/2012 

Agency 1 Date (DOC)
12/17/2012 

Agency 2 Date
(Facility)
09/15/2020 

Service Start Date
(State)
12/17/2012 

Accruals Date
12/17/2012 

Cert Status
5 

Current/Previous
Salary
10808.77

New Salary
11682.00

GENERAL INFORMATION:
Effective Date
08/01/2025 

CPPS Action
PROMOTION - 06 P 

Agency Name
CORRECTIONS 

Action Record #
00000-00 

CURRENT POSITION INFORMATION:
Position #
6216 

Position Agency
CAA

Class Code
C7C7XX 

Class Title
HEALTH 
PROFESSIONAL VII

Supervisor Badge#
18645 

Supervisor Name
CULLYFORD, TINA MARIE

Sup. Position #
3180 

Supervisor Agency
CAA 

NEW POSITION INFORMATION:
Position #
3180 

Position Agency
CAA

Class Code
H6G8XX 

Class Title
MANAGEMENT 

Supervisor Badge #
14729 

Supervisor Name
WOODSON, LEONARD E

Sup. Position #
3744 

Supervisor Agency
CAA 

Grade
H24 

Funding Cert Name
CAAA MED MGMT 

Fund Percent
GENERAL FUND 

Pay Differential
0E 

City Code
201 

Physical Location
10 - CLIN SVCS 

Work Location
Hybrid 

Expiration Date

Facility
HQ 

Locator Code
10 - CLIN SVCS 

Work Unit
CLINICAL SERVICES - ADMINISTRATION 

Business Street
1250 ACADEMY PARK LOOP 

Business PO Box Business City / Zip
COLORADO
SPRINGS / 80910 

Business Phone
(719) 226-4541 

JUSTIFICATION:
TRIAL SERVICE PROMOTION OF HEALTH PRO VII $10,808.77 TO MGMT-Clinical SERVICES $11,682 HQ TIS -0. FLSA 
Exempt, CO WINS Not Covered,0 -No Pay Differential 

HR ONLY:
Authorized By Personnel
TEGAN BREHM - LCA 471 

Appointing Authority
CLIN SVCS - LEONARD WOODSON

Date Entered
08/14/2025 

CPPS Entry Date

Accessibility Statement
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7.11.2025  -  DO NOT MAKE JOB OFFER WITHOUT BACKGROUND CLEARANCE. 

**After conducting interviews, use the codes below to indicate outcome. Write the appropriate code next to the candidate's name. Provide position 
#, effective date and appointing authority signature in space below and return form to HR Analyst listed on this form**. 

AP - Appointed;    NS - Not Selected;    IN - Did not appear for interview;  NI- Not interested in state employment;    DP - Declined Position; 
NR - No Response;    CE - Conditions of Employment 

 Position _____________ Name:  _____________________________ Effective Date: _________Salary  _________ 

Coverage  Designation: NON - COVERED 

Appointing Authority Signature: ________________________________ 

Tina Cullyford 08/01/2025 $116823180
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